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3.3. Organizational culture of a general secondary education institution as a
factor of psychological resistance of the teaching team in crisis
conditions

OpradisaniiiHa KyJbTypa 3akjajy 3arajbHoOi cepeAHbOI OCBITH SK
YUHHUK IICUXO0JIOTiYHOI CTIMKOCTI 1eAarorivyHoro KoJIeKTUBY B KPpU30BUX
yMoOBax

Y cyyacHuX MiHJIMBO-Henepe0badyBaHUX yMOBaxX BiHMHHM, pedopMyBaHHA
OCBITM Ta moTpebu 36epekeHHsI BJIACHOTO ICHXOEMOLiMHOT0 CTaHy 0COOJIMBOrO
3HaYeHHS HabyBalOTh 3HAaHHS i BMiHHS, NMOB’sI3aHi 3 PO3BUHEHOI MCUXOJIOTIYHO
CTIMKICTIO ITeflaroriYyHoro KOJIEKTUBY B LIIJIOMY, TaK I KOXHOI0 Iejarora 3okpema.
BoaHovac popMyBaHHS Ta NiITPUMKA IICUXOJIOTIYHOI CTIHKOCTi KOJIEKTUBY MOCTiHHO
CTUKAIOTBCS i3 CyNepeyHOCTSIMU MiXK BUMOTaMHU CYCIJIBCTBA /10 KBasidikamidiHux
KOMIeTeHTHOCTeN $axiBLiB OCBITH Ta NOCTIMHUM BIJIMBOM KPU30BHUX Ta BOEHHUX
peaJiiii Ha npodeciiiHy MisIIbHICTh KOJIEKTUBIB IIKiJI, 1[0 3aTOCTPSIOTh ICUXO0JIOTIUHE
HalNpy>KeHHs], TPUBOXKHICTb, eMOLjiiilHe BUCHAKEHHS Ta BiJUyTTs HECTabiJIbHOCTI;
MK HeOoOXiAHICTIO B MNPUUAHATTI ePEeKTUBHUX ONepaTHUBHUX pillleHb Ta
MOXJIMBOCTSIMU YYAaCHHUKIB OCBITHBOTO MPOLEeCYy THYYKO aZjalTyBaTUCH [0 YMOB, fIKi
NIOCTIMHO 3MIHIOIOThCH, BiZJHOBJIIOBATUCA. BUpillIeHHA [IUX CyllepedHOCTeN JIEKHUTD Y
miomuHi TpaHcdopmMarii opraHisaniiHoi KyJbTypu 3akJaZy OCBiTH, sKa €
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6e3nocepe/lHbO CUCTEMOI MiJTPUMKH YYaCHUKIB OCBiTHbOro mpoiiecy. OTxe,
aKTyaJIbHOTO CHpSIMyBaHHA HabyBa€e NUTaHHA (QOPMYBaHHA ICHUXOJIOTIYHOI
cTifikocTi megaroriB pisHoro ¢axy, 30KpeMa B CHUCTeMi MiABUIeHHs KBasidikalii
NiCAAUNIJIOMHOI TelarorivHol OCBITH 3a HACTYMTHUMHU HAaNPAAMaMU: NPOCBITHULILKO-
iHpopMaLiiHUK, NpeBEHTUBHHUH, TpaBMa-iHPOPMOBAHOI AOMNOMOrH, 3Mil[HEHHS
MOTEeHIiany.

Came TOMy, B yMOBaxX BOEHHOI'0 CTaHy OpraHisaniiHa KyJbTypa 3akKaJAy
3arasibHi cepefHboi ocBiTu (masi - 33C0) mnepectae 6yTH Judile HAGOpPOM
dbopMasibHUX TpaBWJ, TPaHCPOPMYIWUYUCh y KUTTEBO HEOOXiTHUH MexaHi3M
KOJIEKTUBHOT'O caMo306epexeHHs. [Icuxosoriyna CTIMKICTb OKpeMoro
BUMTEJIS1/YYUTEJbKH 0e3Mocepe/;IHbO 3aJIeKUTh BiJi TOro, HACKiJIbKM I[iHHOCTI
3aKJ/1aJly OpiEHTOBaHI Ha NiITPUMKY MEHTA/IbHOTO 3/10pOB’sl Ta 6e3IeKy. Y KOHTEKCTi
HaIllOTO JIOCJi/[P)KEHHs], aKI[EHTYEMO Ha KJHYOBUX KOMIIOHEHTaX OpraHisarjiiHoi
KYJbTYPHU CTIKOCTI, 30KpeMa:

- BU3HAHHS ICUXIYHOIrO 3/0pOB’sl IK MPIOPUTETHOI I[iHHOCTI Ha BCiX piBHAX
yIpaBJiHHS;

- nobyZ0Ba BiAKPUTOr0, ETUYHOTO Aiajory MiXk aZMiHicTpali€lo, megaroraMmu
Ta 6aThHKAMUY;

- iHTerpamiss mporpaM ICHUXOCOIiaJibHOI JomoMoru 6e3mocepeaHbO B
KOpIHopaTuBHY KyabTypy 33CO;

- 3JIaTHICTb KOJIEKTHUBY IIBUJKO TpaHCPOpMyBaTH OCBITHIM mpoiiec
(Hanpukaf, nepexiJ y AUCTaHLiHHUN ¢opmMaT) 6e3 BTpaTU BHYTPIlIHbOI 1[iJ1iCHOCTI;

- HagBHictTb y 33CO cranux puyuTyasliB MOiATPUMKUM Ta TpaJUIlii
B3a€EMO/I0TIOMOT U (HampukJsIaZ,  peryasspHi  3ycTpiui g eMolidiHOro
pO3BaHTaXXeHH$, CIiJIbHE CBATKYBAaHHSA JOCATHEHb, OpraHisalis KOpHOpaTUBHOIO
nigBUIleHHs KBaJidikaiiil, mpoBeJeHHs paHKOBUX 3yCTpiuel JJisl eJjaoriB TOII0),
OCKIJIbKHM >KMBa OpraHisalniliHa Ky/JbTypa 0a3yeTbCcs Ha MOBTOPIOBAHUX [idX, a He
Juiie Ha GopMasbHUX MPUIKCAX YU TPOrpaMax.

3ayBaXKMMoO, 1110 KOXKeH i3 IIMX KOMIIOHEHTIB 3Mil[HIOE OpraHi3alliiHy KyJbTYpy,
pob6sia4H ii cepeJloBUILEM, /i€ PO3BUTOK NpodeciiHOro NmoTeHLialy neJarorivuHoro
nparniBiuka 33CO BigbOyBaeTbCcsd mapajesbHO 3 HOro ICHXOEMOIIMHUM
BiZiHOBJIeHHAM. OTKe, opraHisaliiiHa KyJIbTypa, 100y/J0BaHa Ha NpUMHIMIIaX TpaBMa-
iHbopMOBaHOr0 mMiJX0/Ay, CTBOPIOE «3aXMCHUK KOKOH» i KOJEeKTHBY. BoHa
Jl03BOJISIE He JIMIIe pearyBaTy Ha KPU3H, a U IPeBEeHTHUBHO 3MILlHIOBAaTU MOTeHLial
KOXXHOTO Iejarora, 3abe3neyyrouMd CTaJiCTb OCBITHbOTO IHPOLECY HAaBIThb Yy
HaWCKJaJHIMMUX yMoBaxX. CamMe TOMy y MeXax KOXHOro HampsMmy ¢axiBIsgMu
JloHeLlbKOr0 06/1aCHOrO IHCTUTYTY MiCASAMIIOMHOI NMejaroriyHoi ocBiTH (Aasi -
Jonenbkuit O6aIIIIO) po3pob6seHO OCBITHI mporpamMu miBUIlleHHS KBaJidikaril
(masti - nporpamu I1K). Mu BUxoaMMO 3 TOTO, 1[0 6y/b-siKa nporpama [1K Mae Ha meTi
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He JivIlle HaJIaHHS 3HaHb, a ¥ TpaHcpopMallito opraHizaniiiHoi KyJbTypH 3aKaaay B
6iK 6I/IBLIOI BiIKPUTOCTI Ta B3aEMOIMIATPUMKH.

[lepuiuii HampsM - Npoc8iMHUYbKO-IHHopmayiliHuii - CUpsSIMOBAHUHM Ha
HaB4YaHHA [MeJaroriB po3yMmiTH Ta pO3MNi3HaBaTU CTPECOBi peaklii y4acHUKIB
OCBITHBOTO IMpoLeCy, 3a MOTPebu 3acTOCOBYBaTH KOHCTPYKTHUBHI cTparerii
MO/ 0JIAHHS CTPECY K OCHOBY ILOJeHHOI IcuxocoliasbHOl miaTpUMKUA. Hacamnepen
nporpamu [IK nporo HanpsMy opieHTOBaHi Ha MNiATPUMKY 3400yBayiB OCBITH,
nejarorivyHUX NpaniBHUKIB Ta KePiBHUKIB 3aKJaZliB OCBiTH, 3a6e3MeUyeHHs] IXHbOT0
6J1aromnoJiy4y4si B 3aK/1a/ii OCBiTH.

3okpeMa, y Mexax [IK kBanidikauii nboro HanpsiMy 0XOIJIeHO TaKy TeMaTHUKY:

- «[IcuxocoyianrbHa niompumka 015 oceimsH» JJis BCiX KaTeropii nefaroriyHux
npaniBHUKIB 3aK/1ajiiB 0CBiTU. MeTa mporpaMu - miiBUlIEeHHS PiBHS 00i3HAHOCTI
nejaroriB 3 MNUTaHb [CUXIYHOrO 3/0POB’S, OCOGJHUBOCTEN MCUXOCOIiaJbHOI
NiITPUMKU JliTeH i miJIiTKiB, IX 6aThbKiB/OMiKyHIB Mij Yac BilHU.

[lix yac mnigBuieHHs KBajidikauii ciayxadi BignpalbOBYIOTb HaBUYKH
BUKOPUCTAHHS aJITOPUTMY 5-KpPOKOBOI MO/ieJli IICUX0COoIlia/IbHOI MiITPUMKHU y chepi
NICHUXIYHOTO 3/10POB’sl; BIPAaBJSIOTbCSA B HABUUKAX B3AEMO/ I 3 iTbMHU, NiJJIiTKAMHU Ta
ix 6aTbKaMH, siIKi NOTpebyTh MiATPUMKH MCUXIYHOTO 3/J0pOB’S; 3/iMCHIOBATH
JIOTIOMOTY B CTPECOBUX CUTYaL|ifIX.

- [Iporpama IIK «llcuxocoyianbHa nidmpumka dimeli ma nedazozie 8 ymo8ax
Kpu3oeux cumyayitl» JJisl BUMTEJIIB MOYATKOBUX KJIACiB 3aK/1a/1iB OCBiTH Ma€ Ha MeTi
3[iMiCHEHHS1 HelepepBHOro TMnpodeciiHOro poO3BUTKY MeAaroriB 3 MNHUTaHb
NCHXO0CoLjaJibHOI MiIATPUMKU [iTeH, IXHbOro 6Jiaronojiyyusi B 3akJafi OCBiTM B
yMOBax Ha/I3BUYAWHUX CUTYaIlill.

Pe3ysibTaTOM HaB4YaHHA C(CTa€ BIPOBAa/PKeHHA CTiMKUX 3MIH B OCBITHIO
NPAKTUKY 4Yepe3 irpoBy JisJIbHICTb SIK KJIIDUOBOIO MeXaHi3My 3abe3neyeHHs
IICUXO0JIOTIYHOTO0 KOMQPOPTY, a OTPUMaHi BMiHHSA 4,03BOJISAIOTh CTBOPIOBATH Oe3IeuHe
irpoBe OCBITHE cepefoOBMIIe Ta 3[iMCHIOBAaTU piSHOPiIBHEBY M PI3HOMOJAJBHY
MCUXO0COLia/IbHY MiATPUMKY.

OTxe, ynpoBaxxeHHd nporpaM [1K npocBiTHUIbKO-iHPOpMaLiiiHOTO HAaNPAMY
CIpUAITH BUPIlIEHHI0 HarajJbHOI MOTpe6H B (GOpMyBaHHI CUCTEMHHMX 3HaHb i
NPAaKTUYHUX HAaBUYOK 3 HaJlaHHS 6a30BOI IICUX0COIia/IbHOI MATPUMKH, 3/1iliCHEHHSA
ncuxoeaykauii y4YaCHUKIB OCBITHBOTO NpOLieCYy 3 MUTaHb BU3HAHHA ICUXIYHOTO
3/I0POB’S K I[IHHOCTI, HOTO 3HAYYIOCTi, 1[0 MOTPe6y€E MOCTiMHOI yBary, MiITPUMKHU
Ta Typ60OTHM ¥ TMponefeBTUYHY JiAJbHICTb 1[040 BHHUKHEHHA COLiaJIbHUX
yrnepe/>KeHb Ta AUCKpUMiHaIil Jito/ieH 3 po3JiafilaMy ICUXiYHOT0 3/I0POB’s.

3mict nporpamu IIK apyroro npeeeHmug8Ho20 HanpsMy 3 TeMU «TexH0.102is
izposozo keecmy «Case cross-cutting skills for Child/ for Junior» nna ajgantauii Ta
BigHOBJIeHHS» (aBTOp [loysb B.C., IOLIEHT, KAHAUIAT MCUXOJOTIYHUX HAYK, AOIEHT
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kadeapu mnenaroriku i ncuxosiorii JloHenbkoro O064lllII0) s Bcix kaTeropit
nejaroriunux npauiBHUKiB 33CO mo6yZj0BaHO Ha OCHOBi pe3yJsbTaTiB JOC/iHO-
eKCIepUMeHTaNLHOTO OC/iPKeHH: B Meax iHTerpajbHoro migxoxy. Ii mera -
NiBULIEHHA PIiBHA IHTerpajbHOI KOMIETEHTHOCTI MeJaroriyHux MnpaliBHUKIB
3aKJIaZiB OCBITH LIOA0 CIPUAHHA aflallTallil Ta BIAHOBJIEHHS LIJIAXOM YIIPOBa/»>KEHHA
TexHoJiorii irpoBoro kBecty «Case cross-cutting skills for Child/ for Junior» ans
ajanTtaunii Ta BigHOBJieHHA. IHTerpajJbHMM NiAXiJ y MNiABUILEHHI KBasidikauii
CIpsIMOBAHO Ha pPO3BUTOK Yy ¢axiBI[iB OCBITU 37aTHOCTIi BHUpilllyBaTH CKJaJHi
3aBJlaHHSA i mpoGJsieMH B TMpolieci HaBYaHHSA Ta mNpodecidHOl AisbHOCTI, 10
nepejbadyae MNpOBeJEeHHS JOCHipkeHb Ta/abo 3JilicHeHHs iHHOBaALiKd i
XapaKTepPU3YETbCA KOMILJIEKCHICTIO Ta HEBU3HA4YEHICTIO YMOB 1 BHUMOI, OTXe,
OBOJIOJIHHA IearoroM iHTerpajabHol KoMneTeHTHicTi0o ([Ipo 3aTBepa)xeHHs
cTaHaapry.., 2019: c. 5).

3anpoBaxeHHs1 nporpaM [IK 3 onpaljfoBaHHsI TeXHOJIOTiM irpoBOro KBecTy
JUld  ajanTaulii Ta BiJIHOBJIEHHS B OCBITHbOMY CepeJlOBUILI HabyBa€
6araToacrneKkTHOI'0 po3rJsay:

- 3aCTOCYBaHHA TEXHOJIOTIM IICUXOJIOTIYHOTO CYIIPOBOAY CAMUMU IlelaroraMy,
OCKIJIbKM BOHM NPOJOBXKYIOTb KUTHM Ta MpalloBaTh 3 JAiTbMH, HaMaralm4iucChb
3a6e3me4yuTH KOMPOPTHUM NMCUXOJIOTIYHUIN KJIIMAT MiJi Yac HaBYaHHSA Ta MO3UTHUBHI
Bi/IHOCUHHU 3 yYHSIMM Ta 6aTbKaMH, 0COOJIMBO, KOJM B JeKUX 3aKjaZax BiJCyTHI
MPaKTU4YHI ICUXOJIOTH;

- 3apOBa/)KEHHSI O3HAYEeHUX TEXHOJIOTIM caMUMMHU JITbMHU [0 cebe Ta CBOIX
OJTHOJIITKIB, OCKIJIbKM BOHHU He 3aBXJU MAaKTb MOXJWUBICTb 3BEpPHYTUCH 3a
JLOTIOMOTOI0 /10 JOPOC/IUX, SIKi € /151 HUX 3HAYYILLUMU;

- BUKODUCTAHHA TEXHOJIOTIA ICHUXOJIOTIYHOrO CyHnpoBOJAy O6aTbKaMM Y
B3a€EMO/Iil 3i CBOIMH JiTbMH.

BpaxoByto4i akTya/JbHICTh NUTaHHA POPMYBaHHS B KOJIEKTHUBI NeAaroriB Ta
3/100yBaviB OCBiTH >XUTTEBUX HABUYOK, fKi J03BOJIAIOTH BUPIIIyBaTH 3aBJlaHHS
ajianTallii, po3BUTKY, caMmopeaJisallii B MOCTiiHO 3MiHHOMY CyCHiJIbCTBi Ta JOCBi/I
3anpoBa/KeHHs MiJABUILEHHs KBajidikauii cBifYUTb NMpPO OBOJIOJIHHS B irpoBii
dopwmi ciyxayamMu BMiHb:

- 3[IICHIOBATH CIIOCTEpeKeHHs 3a ICUX0eMOLiMHUM CTAaHOM Y4HIB | y4eHUIlb;

- IPOTATOM II'SITU 3yCTpiyel irpoBoro KBecTy HabyBalOTh JOCBiZly HaBYaHHSA
yHiBepcaJbHUX TeXHIK ajanTallii, BupilleHHa Tmnpo6seM 1 BiJIHOBJIEHHS B
HeCIpUATJINBUX, HOBUX a060 3MiHEHHUX 00CTaBHUHAX;

- 3actocoByBaTU TexHiku «IIpokauvaica!» PUMP UP» (BifHOBJIEHHSI CBOTO
CTaHy NpPHY CUJIbHOMY XBUJIIOBaHHI, TpUBO3i, BiAuyTTi cTpaxy), «Iliarotyicsa!» START
UP» (mykaTu pi3Hi IIAXW  BUpilIeHHS CUTYyalii, siKa BUKJIWKAE CHJIbHE
XBUJIOBBaHHS;), «3apsamkarcs!» POWER UP» (BigHOB/IIOBATH CUJIM Yyepe3 YJIr00JIeHi
aktuBHOCTi), «[Ipuegnyiicsal» JOIN UP» (mpocuTu mnpo JomomMory y BHUpilleHi
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cutyarii), «/liimo!» ACT UP» (HazaTu JOMoMOry GJMXHbOMY (Apyry, pifiHHUM) Ta
3a/ly4yaTH APY3iB 0 CHiJIbHOI AissJIbHOCTI) BiAnmoBiAHO A0 ocobucTtux notpeb. Take
BIPOBA/PKeHH IrpOBUX TeXHIK 6e3nocepe/IHbO BIJIMBA€E HAa OpraHi3alLiiiHy KyJbTypy
33CO, caMe Tak BifAOYBAa€eThCA 3aMiHa aBTOPUTAPHHUX MiAX0AiB HaA KYyJbTypy
BIIKpUTOCTI Ta B3aEMOJONOMOTH.

AHasni3 BifnoBiJlel 3BOPOTHOTO 3B’S3Ky CJyXadiB IOKas3aB, 110 HaBYaHHS
yHiBepcaJbHUM HaBUYKaM 3a OCBITHbOK NpPOrpaMol0 MiABULIEHHS KBaJidikaril
«TexHonozisi ieposozo keecmy «Case cross-cutting skills for Child/ for Junior» pns
ajianTarnii Ta BiJHOBJIEHHSI» CIPsIMOBaHa Ha NpodeciiHUN PO3BUTOK MeIaroris, 1110
NpaLoTh B yMOBaxX BOEHHOTO CTaHy, HA pOPMYBaHHA Y HUX PO3BUHEHUX KUTTEBUX
KOMIIETEHTHOCTEN, 110 CHOPUSTUMe IIBUJKINA ajanTaiii /0 MNOCTIKHUX 3MiH
$i3nYHOrO cepefoBHUILA (30KpeMa eBakyallis, BUMYLIeHe IepecesieHHs, Nepexif
pPO6GOTH BCbOT'O 3aKJaAy OCBITU B AUCTAHLiMHUN dopmaT), 36eperkeHHs LiJTiCHOCTI
Me/[arorivyHoro KoJIEKTUBY, BiZJHOBJIEHHA JiSlJIbHOCTI 3aKJIaZly OCBITH B L[iIJIOMY.

HaBeseMo zesiki NpyKJIaZiv 3BOPOTHOTO 3B'A3KY:

1) IpuHa M., KoHcysbTaHT lleHTpy npodeciiHOro po3BUTKY MeJaroriyHUX
npauiBHUKIB,: «TexHosioria Bpas3wja CBOEW  3JaTHICTIO INepeTBOPHOBATHU
napasi3ylo4Mi CTpec Ha 3aXOIJIMBY I'PY, ie FOJIOBHUM iHCAUTOM cTasa GpopMmyJia «Zis
yepe3 HACKpi3Hi HaBUYKA — 1€ HAWKOpPOTIIMUKA NLJISAX A0 TCUXO0JOTIYHOTO
BilHOBJIeHHsA». |11 MeHe Lie HaAiMHUM «aJrOPUTM CTIMKOCTi», SKHAM [J03BOJISIE
36epiraTd BJIACHUM pecypc Ta HajaBaTH KoJieraM [Ji€BUA MeTOJUYHUU
iHCTpyMeHTapid [/ po60oTH 3 [JITbMM B KpU30BUX yMoBax. f miaHylo
BIPOBA/PKyBaTH KBECT yepe3 iHTerpanilo MOoro eJeMeHTIB MiJl Yac KOHCYJIbTALiH 3
nejaroramu, 3ycTpided mnpodeciiHUX CHiIBHOT, BaWbep-rpynd B yMOBax
JAUCTAHLIIMHOTO HaBYaHHA Ta NIpOBeJleHHA TPeHIHTiB «llefaroriyHoro eTokCcy» AJs
reJlaroriB HaIol rpoMaju».

2) Ipuna II, koHcysbTaHT LleHTpy npodeciiHOro pO3BUTKY NeAarorivHuUx
npaniBHUKiB,: «TexHosoris «Case cross-cutting skills» Bpasusia MeHe CcBo€lO
disnirpanHor npocToToo Ta raM6uHow. 06pasu [IpomiHdynKa Ta baHaepoibKY, Mar
Ta «HeCHPUATIUBOI IIOTOAU» LO3BOJIAIOTh TOHKO IIPALI0BATH 3 BAXKKUMU €MOLIIIMH.
[le izeasnbHO MiAXOAUTH He TUIbKU JJis YYHIB, OCKIJIbKY I'pa 3HIMAa€ MCUXOJIOTIYHUHN
3axucT. TexHoJioris He [Jla€ aOCTPAKTHUX TOpajJi, a IMPONOHYE KOHKpEeTHi
«HaIJIIYHUKU-CKPUHBKWY, Jle € IHCTPYMEHTH AJi pob60TH HaJ, co6010. [li1s MeHe, 9K
aas koHcyabTanTa IIPIII, e roToBUA MeTOAUYHUN KOHCTPYKTOP, IKMU MOXKHa
JIETKO aJaNTYBaTH Mif, OyAb-IKUH OCBITHIM 3aIUT».

3) Onena b., yuutenn,: «[lopiBHIOIOYH pe3yabTaTH oNUTYBaHb «/10» i «ITICJIf»,
MO>KHa BiI3HAYUTU MO3UTUBHI 3MiHU. 3MEHIIUBCS PiBEHb TPUBOTHU Ta CTPaxXy Mepe/
HeCIpUATJIUBUMU CUTYALAMHU, NOKPALIMJIOCH eMOLiiHe camonodyTTda. BogHovac
MiABUIIAJIACH BIEBHEHICTb Y BJACHUX CWIAX, 3pocja 3JaTHICTb MIBUJALIE
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aflanTyBaTUCAd A0 3MiH Ta NpPUUMAaTH pilleHHsd. TakoXX MOMITHO NOKpauldIucs
HaBUYKM B3a€EMOJii 3 IHIIMMM — 3’sBUJIOCA Oisbllle TOTOBHOCTI 3BepTaTUCA MO
JOTIOMOrY Ta MiATPUMYBATH iHIIUX».

4) fIHa K, yuutenn,: « ... irpoBuil kBecT «Case cross-cutting skills» — e He
IpPOCTO HaBYaJIbHUU MaTepiaJl, a JiEBUM «KKOHCTPYKTOP CTiKKOCTi». BiH HaBYUB MeHe,
10 MOsl «3apsi/lHa CTaHIisA» (JiTepaTypa, MpUpoa, CiM's) Mpalioe Ha MOBHY CUJIY
Jvule TOAi, KOJM s Maw YiTKUW MJaH AiM i He 6010CAd pO3JAIIMTH CBiM HLIAX i3
06/1M3bKUMU. 1[I0 TEXHOJIOTiI0 51 060B'SI3KOBO OY/1y BIPOBA/I)KYBaTH y CBOIO POOOTY 3
YYHSAMH, J0ONIOMararwyu iM CTBOPIOBATH BJIACHI «3aIUCHUYKU CTIKKOCTI»

OTxe, y 10Ja/bIIOMY BOHU 3MOXYTb 3i1MCHIOBAaTH HaBYaHHA JiTeH LIKIJIbHOTO
BiKy KOHCTpPYI0OBAaTH /[li€EBi MOBEAiHKOBI MoOZieJi B HECHPHUSTIWBUX O0OCTaBHHAX
OCBITHBOT'O CepelOBHUILA.

Tpetiéi HanpsM - mpaema-iHghopmosaHa donomMoza - BKJIOYAE MPOrpaMu
[TIK, o cnpssMoBaHi Ha HaBYaHHA HaBUYKaM HaJlaHHA JOMNOMOTH 3 ypaxyBaHHAM
TpaBMH, fIKOI 3a3HaB KOJIEKTUB ab0 OKpeMi Y4YaCHUKH OCBITHBOI'O IpOLEeCy,
HacaMmIepe/, — Ha YCyHeHHsI 6ap’epiB, 3 AKMMU MOXKYTb 3iTKHYTHUCS JiTH i Jopocii,
AKI nmocTpaxzasny Bif TpaBMU. OTpUMaHi 3HAaHHA € OCHOBOIO [JI1 AKTUBHOIO
3a/Iy4eHHs NpaliBHUKIB 3aKJaJliB OCBITU /10 NPUKHATTSA pillleHb Ta Npoliecy 3MiH
pU POOOTI, 1110 MiABUIIYE BiAYYTTSA KOHTPOJIIO i BiZIMOBiITaIbHOCTI B CUTYallil BIVIUBY
TpaBMM Ha iXHiil HeBpoJIOTiYHUHK, (i3SUYHUN, MCUXOJIOTIYHUNA Ta COLjaJIbHUM
po3BUTOK. HaBesieMo NpuKIaau JedKUX 3 HUX.

[Iporpama IIK «llepwa ncuxosnoziuHa donomoza» Jisi KEPiBHUKIB (JUPEKTOPIB,
3actynHukiB) 33CO € Hapasi JyXe aKTyaJbHOIO, OCKIJIbKM PO3YMiHHS MPUHIUIIB
nepioi ncuxosioriyHoi gomomoru (gani — III1/]) Ta BMiHHA iX 3aCTOCOBYBaTH €
B&)KJIMBUM [IJ1F NIATPUMKHU NICUXIYHOTO 3/10POB’S IK OKPEMHUX 0Cib, TaK i KOJIEKTUBY
3aKJ1aJly OCBITH B LIiJIOMY.

Cy4acHi yMOBH, 30KpeMa BO€EHHI Jjii Ta HaA3BU4YaKWHI cATYalii, 3yMOBJIOIOTH
HeoOXiHiCTb BOJIOZIIHHA HaBuukamu [II/I, BigmoBifHO MeTOW mporpamMu €
03HaWOMJIEHHS] KepiBHHUKIB i meaaroriB 3 6a30BUMM MOHSTTSAMH Ta NPUHIMIIAMU
[II1/JI, opMyBaHHA NpaKTUYHUX HaBUYOK HazaHHA [II1/] npu roctpux peakuisix Ha
TpaBMytouy mnojiito. [lo 3aBeplieHHIO HaBYaHHA cJayXadi 3/laTHI 3AiMCHIOBaTU
ifeHTHdikalio 03HaK rocTpUX peakliil Ha CTpec, 3aCTOCOBYBAaTU aJIFTOPUTM JAiH 3
HazaHH4 [1I1/l; cTBoproBaTH yMOBH JJisi 6e3neyHoro i epekTuBHOro HagaHH:A [1I1/1;
3aCTOCOBYBATH IPOCTi TEXHIKU cTabii3allii eMoLiiHOTO CTaHy.

BaX/IMBUM acneKTOM IOCUJIEHHH IICUXOJIOTIYHOI CTIMKOCTI KOJIEKTUBY CTA€E
iHTerparisi MCHUX0JIOTO-COIia/ILHOTO CYyNpPOBOJAY OCi6 3 O0COGJMBHUMH OCBITHIMU
norpebamu (mani - OOII) Ak YyacTHMHA KOpPHNOPATHUBHOI KYyJbTYpH, e yBara Jo
MCUX0EMOIiIHHOTO 3/I0OPOB’S € MPIOPUTETOM Ha BCiX piBHSAX yrpaBJliHHS.

[linBuimeHHs kBasidikanii 3 Temu «llcuxosoziuHa nidmpumka 3006ysauie
oceimu 3 OO0II, aKi 3a3Ha/u ncuxompasmyea/bHux Oill» 111 BYNTEJIIB Ta aCUCTEHTIB
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BUMTEJIIiB 3aKJ/Ia/1iB OCBITH, 1110 HaIal0Th OCBiTHI nocyru oco6am 3 OOII, cnpssMoBaHO
Ha BMBYEHHS BIKOBHX 0COOJIMBOCTEN MPOKMBAHHA TPAaBMaTUYHOIO 0OCBiAY AiTbMUY,
3okpema 3 OOIl, HacaiAKK NICUXOJIOTIYHOI TPaBMHU fK MiACTaBU [JJi BU3HAYEHHH
corioalanTaliiHUX / COI[IOKYJIbTYPHUX TPYAHOUI[IB Ta aJrOpuTMIB Jil; Ha
OTpalLl0BaHHS TEXHIK BiJHOBJIEHHS | NPAKTUYHUX KEeHNCiB ICUXOJIOTIYHOI NI TPUMKH,
1110 Z03BOJISIE AOCATTU METH HaBYaHHS — MiABUILUTU npodeciiHy KOMNETEHTHICThb
OCBITSH L0/10 HaJlaHHA TICUXO0JIOTIYHOI JONIOMOT'M JITAM 3 TUIIOBUM PO3BUTKOM Ta 3
OOIl, gxi 3a3Ha/JM TMCUXOTPAaBMyBaJbHUX [Jid, 3JIMNCHIOBAaTH NiATPUMKY B
MpPOKUBAHHI BTPAaTH, BUKOPUCTOBYBATHM TEXHIKW 3IliJIeHHd Ta BiJHOBJIEHHA
31060yBaviB ocBiTu 3 OOIl pisHUX BIKOBUX KaTeropid, ki cTaju CBiJKaMHU
NCUXOTPAaBMYYHUX NOAIH, aleKBaTHO CHIJIKyBaTUCA 3 HUMU.

Oco6suBy yBary B nporpaMax [IK 3BepHeHO Ha niiBUILleHHSA PiBHA 06i3HAHOCTI
nejaroriB KOMIEHCAaTOPHOI CKJIaZ0BOi 3acobiB apT-Teparii, Ha YiTKO BU3HA4YEHUX
rpymnax HasiBHUX Y JliTel nopyuieHb (c/ayXy, 30py, OIOPHO-PyXOBOro anapary, MOBU
TOLL0), 0OYMOBJIEHUX NPOSBOM IMOCTCTPECOBUX MOpYILIeHb y AiTed Ta MiAJITKIB 3
OOII. TpaBMmiBHI noAii 3HAYHO MOPYUIYIOTH IXHIO KUTTEMIAJNBHICTb, HECYTh TipKi
BTpaTH, IWIKOJATb 3/0POB’I0, CIPUYMHAIOYMU CTpecH, Kpusu Touo. BigmosigHo
OnpalOBaHHA HaBUYOK apT-TepaneBTUYHI BIpPaB y JOCTYIIHUHM CHOCIO 103BOIAKOTh
CTIPaBJIAATUCA 31 CTpecoM Ta HANpyrow, 3HU3ATh PiBEHb TPUBOXHOCTI, BiJHOBUTH
MCUXOJIOTIYHUN pecypc i 3aJy4ydTHCd [0 HaB4YaJbHOI AisyibHOCTI. [Iporpama IIK 3
TeMU «ApmmepanesmuyHi mexHiku niompumyro4oi nogediHku 8 yuHie/yueHuys 3 O0I1
I3 nocmcmpecoguMu NOpyweHHAMU» € OLHUM i3 NpPUKJIALIB OpraHizalil AKiCHUX
OCBiTHiIX mnocayr ydHsaM/ydeHuysam 3 OOIl 3agnsa ix nogasnbiioi epeKTHUBHOI
iHTerpauii B cycmiJibHe >XMUTTS IJISIXOM BHUKOPHUCTAaHHA peabiniTaniiHux apt-
TepaneBTUYHUX IPAKTUK BIIPAB.

YeTBepTUil HanpsiM — 3MIiYyHEeHHA haxoe020 nomeHyiaay - cipssMOBAHO Ha
3MillHEHHd NOTeHLiaJy NpaKTUYHUX NICUXOJIOTIB Ta MeAaroriB 3akjaziB OCBITH Ta
3a/Iy4yeHHs iX 10 po306yA0BU SIKICHOI CUCTEMHU MCUXOJIOTIYHOI CTIMKOCTi KOJIEKTHUBY
3akJaZly OcCBiTU. [locH/ieHHA TCHUXOJIOTIYHOI CTiMKOCTIi KOJIEKTMBY BHMarae
CUCTEMHOI'0 i KOMIJIEKCHOT'O MiZIXOAY, 110 NOEAHYE NMpOodeciiHUN NCUXOJOTTYHUN
CynpoBiJi, ebeKTUBHY KOMYHiKallilo, MiATPUMKY JiifiepiB i pO3BUTOK BHYTPIilIHIX
pecypciB npariBHUKIB.

[IcuxoJsioriyHa Ta eMoOLiiHO-eTUYHAa KOMIIETEeHTHOCTI BUMTeJId, BUKJIaZada Ta
daxiBIs MCHUXOJIOTIYHOI CayKO6U - 1ie mepeayciM 3AaTHICTb J0 YCBigjoMJieHOi
caMmoperyJsisnil Ta nobyAoBU 6e3meyHol, eTUYHOI B3aEMOJii 3 yciMa y4aCHUKaMH
OCBiTHBOTrO cepefoBHvlia. CaMe TOMY PO3BUTOK 3a3HAaYeHHUX KOMIIETEHTHOCTEH €
CTpaTeriYyHUM 3aBJIaHHSM, 110 BU3HAYAE YCHiX PO306Y/J0BU JIIOJUHOLEHTPUYHOTO
OCBITHBOI'O CepeJlOBHUILA Ta PiBEHb 3arajibHOI KyJIbTYPH CYCIiJIbCTBA.
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3 MeTOl IMiJIBHUIIEeHHS TICHUXO0JIOTiYHOI Ta eMOI[iHHO-eTHYHOI CKJIaJ0BUX
npodeciiHOI KOMNETEHTHOCTI NeJaroriyHux NpauiBHUKIB, MPaKTUYHHUX IICUXOJIOTIiB
Ta COIiaJIbHUX TMeJaroriB 3ak/jaAiB ocCBiTHM HIAXOM GOpPMYBAaHHS HaBUYOK
yCBilOMJIeHOI caMoperyJidiii, eMmnaTii Ta eTH4YHOI B3aeMOJAil JJid CTBOPEHHS
6e31neYyHOro OCBITHBOTO CepeJioBMIA B yMOBaX Cy4YaCHUX BUKJIMKIB pO3p06JIeHO
nporpamy [IK «EmoyiliHa komnemeHmHicmb: xcummesuii pecypc i npodgbecitiHuii
nomeHyiaa 8 2asysi ocgeimux. Ilif 4ac HaBYaHHA CJyXadi OBOJIOAIBAalOTh YMiHHAMU
BYACHO pPO3Mi3HaBaTH CUMITOMM I[ICHUXOJIOTIYHOI TpaBMaTHU3allil B yYaCHUKIB
OCBITHBOTO NPOLECY; 3aCTOCOBYBATHU TEXHIKM 3a3eMJIeHHS, aKTUBHOI'O CJIyXaHHS Ta
cTabisizalii eMOLiliHOTO CTaHy; BAKOPUCTOBYBATH iHCTPYMEHTH CAMO/0TIOMOTH AJI51
OiJTPUMKU BJIACHOTO MEHTAJIbHOTO pecypcy; OyAyBaTH Oe3leyHe Ta eTHUYHe
CHiJIKYBaHHS 3 ypaXyBaHHSM iHJMBilyaJbHUX 0COOJMBOCTEN €MOLIIHHOI'O PO3BUTKY
JliTel; caMOCTiiHO BM3HAYaTH 30HU POCTY BJIACHOI eMOI[illHOI KOMIIeTEHTHOCTi Ta
JlobupaTy BiANOBiAHI BNpaBU U MeTOAW AJii POOOTHU 3 KJACOM; KOHCTPYKTHBHO
po3B’A3yBaTH KOHQJIKTHI cUTyalii, Kepyrw4ydcb NpPUHLUMIAMU eMMaTii Ta
npodeciiiHOl eTHUKHU.

Baromoro 3HayeHHs HabyBa€ ynopsiAKyBaHHsA iHdopManil 1040 Cy4aCHHUX
acrnekTiB TpaHcdopmMariii cucteMu 36epekeHHs TCUXIYHOTO 37I0pOB’s Ta
MCUXOCOIiaJIbHOI ~ MiATPUMKH, OCOGJMBOCTEH BiJHOBJIEHHS ICHUXOJIOTiYHOIO
6/1aronoJiyyysi y4aCHHUKIB OCBITHBOTO TMpOLECy, Opradisanii mncuxoconiajbHOl
HNiITPUMKU B OCBITHBOMY CepeJlOBHII i3 3aCTOCYBaHHAM IUPPOBUX TEXHOJIOTIH.
CTBOpeHHS YMOB /1711 OpMyBaHHS [ICUXOJIOTIYHOI CTIKKOCTi OKpeMoi 0COOGUCTOCTI Ta
nesarorivyHoro KoJIeKTHUBY B I[iJIOMY, 00YMOBHJIM OTPeOy B po3pobiii mporpamu [TK
3 TeMu «POpMYyB8AHHSA KOMNEmMeHMHICHO20 nomeHyiajny npakmu4yHO20 NCuxo./o2a
cucmemu oceimuy. li MeTa - 3anpoBajikeHHs1 ePEeKTUBHUX MeXaHi3MiB B3aEMO/ii Ta
KOOp/vHallii B omaHyBaHHI pecypciB /sl ICUXiYHOTO 30POB’sl Ta MCUXO0COIia/IbHOI
NiJTPUMKH MeJarorivHMx KOJIEKTUBIB 3akKJaZliB OCBITH LLJISXOM (GOpPMYBaHHS B
daxiBLiB mncuxoJsiorivyHoi cay»K6U 3AATHOCTI 0 BIOPOBAa/PKEHHS METOJiB
npodisakTUKH, KpPU30BOrO pearyBaHHS, IICUXOCOIiaJibHOI MiATPUMKUA Ta
JOTPHUMAHHA eTUYHUX CTaHAAPTIB. Pe3ysbTaT HaBYaHHA — 3alPOBa/JPKEeHHA Ji€EBUX
iHCTpyMeHTIB AUCTaHIIMHOI pO6OTH MPAKTUYHOIO MCUXO0JIOTA B YMOBAxX 30POMHOI0
KOHQJIIKTY; NpOBeJleHHS NEepPBUHHOI NPOQIJaKTUKA BXMBAHHA MNCUXOAKTHBHUX
PEYOBUH B OCBITHBOMY CepeJlOBMILi; 3aCTOCYBaHHS MPOTOKOJIIB OI[iHIOBAHHA Ta
BeJleHHS CUTyalliil MOKJIMBOI'0 BUCOKOI'O PU3UKY TOLIO.

OkpeMy yBary npucBsdeHO po3po6bui nporpamu I[IK nmpoBigHuM acnektam
JisibHOCTI $axiBIiB MCUXOJIOTIYHOI C/IYKOHW y 3aNIPOBA/IPKEHHI iHK/IF03UBHOI OCBITH,
30KpeMa B MOBax JAMCTaHLiMHOrO HaB4yaHHA. Iliff Yyac HaBYaHHA 3 TeMHU
«IlcuxonoeivHull cynposid iHKAK3UBHOI oceimu 8 yMoeax OUCMAHYILIHO20 HABYAHHS»
daxiBui Y/IOCKOHAJIIOIOTh HaBUYKU Jlobupatu i BHUKOPUCTOBYBaTHU
CTaHAApTHU30BAaHUM [IarHOCTUYHUM IHCTPpyMeHTapii, NMPOTOKOJM pearyBaHHA Ta
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HAyKOBO OOIPYHTOBaHi mporpamMyd (MeTOJMKH Ta BTPY4YaHHS) JJis TOJ[0JIaHHS
TPUBOTH, CTPeCY, 3HW)KEHHS iHTe/IeKTyaJIbHUX 3[i0HOCTel Ta KOHLleHTpalil yBary,
NaHiYHUX aTaK cepe, 3j00yBayiB OCBITH Ta MeJaroriyHyUX NpaiiBHUKIB; pO3BUBATH
BMiHHAI BIPOBA/P)KYBAaTH IHKJ/IIO3UBHI, ClIpaBe/JIMBi Ta SKiCHI MPAKTUKHA KaTeropii
JU1s1 31,00yBaviB OCBIiTH, SIKi MOXKYTb NIOTPeOYBATH [0aTKOBOI MiZITPUMKH TOLIO.

BaroMoro 3HayeHHs1 HabyBa€ MOCUJIEHHSI yBaru A0 3MillHeHHs $axoBoro
NoTeHIiany nejaroriB y ¢opMyBaHHI MCUXOJIOTIYHOI CTIMKOCTI 3/100yBaviB OCBiTH
yepe3 HaBYaHHA BYUTEJIB IOYaTKOBUX KJaciB 3akK/JaAiB OCBITU BMiHHAM
po3mi3HaBaTH CBOi eMoOLil Ta [a€ IHCTPYMEHTH, K 3 HHUMM CHOPaBJIATHUCH,
CniBNnepexXyBaTH, KOMYyHiIKyBaTH Ta OyJyBaTH 340poBi CTOCYHKH. 3a [Ipozpamoro
coyianbHO-eMOYiliH020 HABYAHHS «YPOKU wacms», IKa € YaCTUHOK MPiOPUTETHOTO
npoekTy «llcuxoconiasbHa mifTpUMKa Ta MCUXOJIOTIYHA JONOMOra Ha BCiX piBHAX
OCBiTH», 1m0 peanidyeTbcd MiHICTEpPCTBOM OCBITHM i HaykM YKpaiHM y Mexax
BceykpaiHCcbKOi mporpaMu MeHTaJIbHOrO 3/10poB’st «Tu gk?» — iHiniaTuBU nepioi
nefni OseHu 3e/ieHCHKOI, 3/1iHCHEHO HaBYaHHs TpeHepiB. BoHU yCHilIHO 3[iMCHIOIOTh
nigBuIeHHs KBasidikalii memaroriB o6Jiacti 3a mporpamoto «llpoepama «Ypoku
wacms»: cucmemHa 6azamopieHesa nidompumka 6.41a20N04y44sl Y4HI8 NOYAMKOBUX
K/aacie», MeTOl fKOI € MOKpalleHHs 6Jiaronosyyys (coLiaJbHOTO, NCUXIYHOTO,
eMoIliiHOoro, GPi3MYHOro Ta akaZieMiuyHOro) 3/106yBauiB ocBiTH. [liJ yac TpeHiHroBUX
3yCcTpiyer BYMTesi [MOYAaTKOBUX KJAaCiB OMNPaLbOBYIOTh pi3Hi acmekTH
BIIPOBA/[PKEHHS NMPOTPaMHU B OCBITHiH npoliec, edeKTUBHO BUPIlllyBaTH BUKJIUKH ITiJ
yac peaJiszanil HABYaJIBHOTO KypCy «YPOKH ILACTA».

OTxe, cBO€YacHe OHOBJIEHHS 3MICTy NICAALUIIOMHOI OCBiTU IeAaroriyHux
NpaliBHUKIB Ta BIPOB3/P)KEHHS HOBITHiIX HaBYaJbHUX TEXHOJIOTiH, 110
Y3rO/DKYIOTBbCA 13 HaraJbHMMHM NOTpe6aMH Yy4YaCHHKIB OCBITHBOrO MpoLecy B
dbopMyBaHHI MCUXOJIOTIYHOI CTIKKOCTi TOTOBHOCTI MelaroriyHoro KoJIeKTUBY A0 Aid
y HaJ3BHYalHUX cUTyaliax (iHpopMoOBaHICTh, HABYaHH{, MiATPUMKA, [ OIIOMOra),
CIpUSAATUME CTBOpPEeHHIO e(peKTHBHMX MexXaHi3MiB ajanTtauii Ta BigHOBJIEHHSA
OCBITHBOTO NIPOLLECY B YMOBAaX BOEHHOI'0 CTaHY Yepe3 3alpoBa/)KeHHA JUCTAHLiMHO]
ocBiTU. CTabi/JbHICTL IBOTO Mpolecy 3abe3nevyeTbCs caMe yepe3 OopraHizalniiHy
KyJbTYpY, fIKa B yMOBax BiilHU CTA€ rOJIOBHUM YMHHUKOM IMCUXOJIOTIYHOI CTIHKOCTI
BCbOI'0 N1e/JarOTiYHOT0 KOJIEKTHBY.

CMcoK BUKOPUCTAHUX JKepet:

1. Kosiran, T., & Ioyab, B. (2025). KomneTeHTHICHUH, CUCTEMHUH, iHAUBIIyaJIbHUH,
MDKJUCIUIIIHAPDHUU Ta iHTerpajJbHUU MiXOAU 10 Opradisauil mifiBUIleHHSA
kBasidikauii. [Ipogecionaniam  nedazoea: =~ meopemuuHi U  MemoOOUYHI
acnekmu, 1(23), 83-96. https://doi.org/10.31865/2414-9292.23.2025.334034
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2. OcmimeB /I. (2025). [lcuxoJsioriyHi acneKTH ynpaBJiiHHA 3MiHaMU B OpraHisalisix B
yMoBax BiiiHM i noBoeHHOTO BifiHOBJeHHs. HUMANITIES STUDIES: Collection of
Scientific Papers / Ed. V. Voronkova. Zaporizhzhia: Publishing house «Helvetica»,
2025.23(100). P. 83-93. doi: https://doi.org/10.32782 /hst-2025-23-100-09

3. llpo 3aTBepmkeHHs HauioHanbHOoi pamMku kBajsidikauii. [Tocmanosea KM «Ilpo
BHECEHHs 3MiH y JoJaTok Ao noctaHoBu Kabinety MinicTpiB Ykpainu «IIpo
3aTBepAxxeHHs1 HauioHanbHol paMku kBasigikanin» Big 23 avcronaza 2011 p. Ne
1341» Bix 12 yepBHs 2019 p. Ne 509. Pexxum aocryny: https://cuttly/4EWE3II

4. Poul, V. (2024). Integral Approach in Child's Personality Support: Universal Skills
OF Adaptation to Unfavorable Life Circumstances. supporting of psychological
well-being of the individual in the war conditions: international experience and
ukrainian realities: proceedings of the international scientific-practical conference.
Kyiv, April 30 - May 1, 2024 / Eds.: Yulia Burtseva, Denys Malieiev, Valentyna Poul
[et al]; Donetsk Regional Institute of Postgraduate Pedagogical Education. Kyiv: [n.
p.]. p-328-336.

URL: https://ippo.dn.ua/images/files/materials/supporting_of_psychological well-
being_of _the_individual_in_the_war_conditions_international_experience_and_ukr
ainian_realities.pdf

3.4. Research-based learning as a mechanism for the development of
critical thinking and information literacy

HaykoBo-A0c/ifHe HABYaHHS K MeXaHi3M PO3BUTKY KPUTUYHOT'O
MHUCJ/IeHHA Ta iHpopMaLiiiHOI rpaMOTHOCTI

3MiHM B LIKIJIBHIM OCBITI YKpalHU 3/iHCHIOIOTBCA B KOHTEKCTI peaJsizanil
3akoHy Ykpainu «IIpo ocBiTy» Ta koHIenLii «HoBa ykpalHcbhKa 11KoJ1a». B 0cHOBI jux
JIOKyMEeHTIB — MiJIBUIIlEHHSI IKOCTi OCBITH, BUXOBAHHSI KOMIIETEHTHOI 0COGUCTOCTI,
3/IaTHOI 10 CAaMOPO3BUTKY ¥ CaMOHAaBYaHHSI B YMOBaX I'JIOOAJIbHUX 3MiH i BUKJIUKIB.
Buxozda4u 3 1poro, mij, 4ac BUKJIAJaHHA NPUPOAHUYUX AUCLHUILIIH IPIOPUTETHOIO
METOI € JO0JIyYeHHS 3700yBadyiB OCBITH A0 Ni3HABaJIbHOTO MPOIECY HIJISXOM
6e3nocepelHbOI y4yacTi B HbOMY, TOOTO YyNpOBa/pKEHHS eJIeMeHTIB HayKOBO-
JIOCJIiTHOT pOBOTH.

[Ipo6sieMaTHIli 3MiH y ranysi cepeHbOI OCBITH MPUCBIYEHO HU3KY HAyKOBUX
npalb BiTYM3HAHUX Ta 3aKOPJOHHUX aBTOpIB. Tak, y [1] npoaHani30BaHO PU3UKU
3MiH Ta MexaHi3MH I0/I0JIaHHS ONIOPY 3MiHaM, y po60TaxX [2] po3rJisiHyTO aKTyaJbHi
NUTaHHA iHAUBIAyasi3alii HaBYaHHS B 3aKJ/aJax 3arajbHOl cepeJHbOI OCBiTH, B
KoJIeKTUBHIH MoHorpadii [3] po3pobsieHO iHCTpyMeHTapiil Ta OOIPyHTOBAHO
KpuTepil Ta NOKa3HUKU BU3HAYeHHS ePEeKTUBHOCTI Ta 6e3MeKH BUKOPUCTAHHS
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ANNOTATION

PART 1

MODERNIZATION OF PUBLIC ADMINISTRATION IN THE FACE OF GLOBAL
CHALLENGES: DIGITALIZATION AND SUSTAINABLE DEVELOPMENT
STRATEGY

1.1. Tetiana DROZD. The integrative character of strategic competence of
public servants. The article provides a theoretical rationale for the
strategic competence of public servants as an integrative professional
competence that ensures effective strategic governance amidst
contemporary challenges. The study analyzes the articulation of this
concept within the current regulatory and legal framework and
synthesizes scholarly approaches to its interpretation. It identifies a
correlation between strategic planning for the development of territorial
communities and the level of strategic competence among public
administrators. Furthermore, the study characterizes the functional
differentiation of strategic competence and emphasizes the necessity of its
systemic development through initial professional training and
continuous professional development for public servants.

1.2. Larysa KYIENKO-ROMANIUK, Mariela MACOLA. Mechanisms for
ensuring the development of territorial communities under
transformational change: integration of organizational-legal,
resource, and competency components. The subsection substantiates
the theoretical and methodological foundations and practical mechanisms
for ensuring the development of territorial communities under conditions
of transformational change characterized by decentralization,
digitalization, and European integration processes. The essence of
organizational-legal, resource, and competency-based components is
revealed, and their systemic integration within strategic planning and
intermunicipal cooperation is emphasized. Particular attention is paid to
the role of managerial professional competence as a key determinant of
effective resource utilization, innovation implementation, and
achievement of sustainable development goals at the local level. The study
generalizes regional experience of territorial communities, highlighting
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1.3.

1.4.

1.5.

both successful practices and existing challenges related to resource
asymmetry, institutional capacity, and digital maturity. Based on the
analysis, directions for improving public governance are proposed, aimed
at strengthening community resilience, enhancing administrative
efficiency, and ensuring balanced socio-economic development in a
dynamic environment.

Ievgenii KYIENKO-ROMANIUK, Yulia OKUNOVSKA. Conceptual and
model-based principles of E-governance development in the system
of regional public administration. This section examines the conceptual
and model-based principles for developing e-governance within the
system of regional public administration in the context of digital
transformation. It substantiates methodological approaches to modeling
e-governance development and identifies the key structural components
of the conceptual model. The study highlights the interaction of
institutional, technological, organizational, human-resource, and
informational components of the digital governance system. Practical
directions for implementing the model at the regional level are also
outlined.

Mykhailo MAZUR. Theoretical foundations for the formation of a
mechanism of state regulation of public-private partnership in the
healthcare sector. This section of the monograph examines the
theoretical foundations for the formation of a mechanism of state
regulation of public-private partnership in the healthcare sector. The
essence of public-private partnership is revealed, its key principles are
defined, and its role in enhancing the efficiency of the healthcare system is
substantiated. The core elements of the state regulation mechanism are
justified, in particular legal, economic, and organizational instruments.
The challenges of implementing public-private partnerships are
identified, and directions for improving state policy in this field are
outlined.

Yuliia NIKOLAIETS. Mediation competence of public servants in the
conditions of digital transformation: from ai simulators to digital co-
pilots. This article explores the transformation of mediation competence of
public servants under conditions of digitalization and the integration of

artificial intelligence (Al). The increasing complexity of social interactions in
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1.6.

1.7.

the context of European integration and post-conflict recovery necessitates
enhanced conflict resolution capacities within public administration. The study
conceptualizes the development of mediation competence through Al-enabled
tools, from simulation-based training to real-time digital assistants. It identifies
key components of this competence—cognitive-analytical, emotional-
perceptive, and instrumental-technological-and introduces the concept of the
“augmented mediator,” where Al supports decision-making by restructuring
the salience of conflict factors. An evolutionary framework of Al integration is
proposed, alongside an analysis of ethical challenges such as algorithmic bias
and data confidentiality. The findings demonstrate a shift from individual to
institutional mediation capacity, establishing a new paradigm of human — Al
collaboration in public administration.

Tetyana NOVYTSKA, Tatiana BRANITSKA. Mechanisms for
implementing supervision in the public sector: strategic guidelines
for sustainable development. The aim is to examine the mechanisms of
public administration regarding the implementation of supervision as a
tool for psychosocial support within the public mental health care system
under the extreme conditions of martial law. The methodological basis of
the study is a comprehensive interdisciplinary approach based on a
combination of public administration theory and modern concepts of
psychosocial support. In particular, the following methods were used in
the study: Theoretical and methodological analysis, System-structural
analysis, Technological modeling method, Case method. The relationship
between supervision and the country’s sustainable development goals has
been identified. The integration of supervision as a tool for psychosocial
support for civil servants and professionals in socio-economic fields has
been theoretically substantiated. Supervision has been identified as a tool
for human capital development in the civil service.

Maiia SEMKO. Regulatory and organizational foundations of the
institutional framework for public governance of education at the
regional level. The article examines the regulatory and organizational
foundations of the institutional framework for public governance of
education in the regions of Ukraine. It is substantiated that the
contemporary model of education governance is multi-level in nature and
integrates the powers of central executive authorities, local state
administrations, local self-government bodies, territorial bodies of state

supervision (control), as well as governing bodies of educational
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1.8.

institutions. It is determined that the core legal acts shaping the regulatory
framework for regional education governance include the Constitution of
Ukraine; the Laws of Ukraine “On Education,” “On Complete General
Secondary Education,” “On Higher Education,”
Higher Education,” “On Vocational Education,” “
in Ukraine,” and “On Local State Administrations,” along with secondary
legislation of the Cabinet of Ministers of Ukraine regulating the functioning
of the Ministry of Education and Science of Ukraine, the State Service for
Education Quality of Ukraine, the educational subvention mechanism, and
the network of hub (core) educational institutions. It is demonstrated that
decentralization has significantly transformed the institutional
architecture of education governance by transferring a substantial scope
of powers to the level of territorial communities. At the same time, it has
preserved the need for coordination, quality monitoring, resource
equalization, and strategic planning at the regional level. Key challenges of
institutional support are identified, including duplication of competences,
uneven managerial capacity across communities, imbalance between
institutional autonomy and state control functions, and fragmented
coordination among regional governance actors. The study proposes key
directions for improvement, namely: regulatory clarification of
competences across governance levels, strengthening the strategic role of
the regional (oblast) level, digitalization of administrative procedures,
development of state-public governance mechanisms, and enhancement
of financial instruments to ensure equal access to quality education.

» o«

On Professional Pre-
On Local Self-Government

Oleksandr SHVETS. Determinants and Barriers to the Strategic
Development of Territorial Communities of Eastern Podillia under
Decentralization. The chapter substantiates the determinants and
barriers to the strategic development of territorial communities of Eastern
Podillia under decentralization. It is argued that decentralization has
transformed communities into key actors of local development, but their
strategic capacity depends on the interaction of resource, demographic,
infrastructural, institutional, financial and security factors. The study
proves that Eastern Podillia possesses considerable agricultural,
entrepreneurial, human, cultural, recreational and logistic potential;
however, its development is constrained by depopulation, ageing,
migration losses, infrastructural disparities, personnel shortages in local

self-government, limited investment capacity, dependence on transfers,
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1.9.

digital inequality and the insufficient quality of strategic planning.
Particular attention is paid to the need to interpret strategic development
not only through the category of growth, but also through the categories
of resilience, adaptability and recovery. It is concluded that strengthening
the strategic development of communities in Eastern Podillia requires
better coordination between local and regional strategies, development of
intermunicipal cooperation and clustering, support for human capital,
smart specialization, digitalization of management and diversification of
local economies.

Nadiia VASYLENKO, Olena STAKHOVA. Professional competence of
public servants in the context of transformational changes in
sustainable development of Ukraine. The section of the monograph
explores theoretical and applied aspects of the transformation of
professional competence of public servants and local self-government
officials. The impact of the UN Global Sustainable Development Goals on
the formation of a new ethical and digital profile of managers is
determined. Particular attention is paid to the implementation of artificial
intelligence tools, the Diia ecosystem and green governance strategies
under martial law and post-war recovery. the concept of lifelong learning
as a factor in ensuring the institutional resilience of the state.

1.10.Serhiy POYDA, Olena POVAZHUK Current challenges of digitalization

of public administration in the conditions of martial state in Ukraine.
A comprehensive analysis of the key challenges facing the digitalization
system of public administration in Ukraine under martial law, introduced
as aresult of the full-scale invasion of the Russian Federation on February
24, 2022, was carried out. The transformation processes taking place in
the field of e-government, the provision of digital public services, and the
functioning of state information systems under the influence of
unprecedented security, infrastructure, and institutional threats were
studied.

1.11.Petro KUKHARCHUK, Olena PAVLENKO, Kseniia DITSMAN.

Conceptual bases of socio-communicative public administration in
the educational sphere. The section explores the conceptual foundations
of socio-communicative public administration in the educational sphere
as a holistic management paradigm based on the integration of
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communicative mechanisms into the system of public education
management. The theoretical and methodological principles of the
formation of a socio-communicative model of public administration are
substantiated, which involves active interaction between public
authorities, educational institutions, civil society and other stakeholders
of the educational process. The essence, structure and key components of
the socio-communicative approach in the context of reforming the
education management system in Ukraine are analyzed.

1.12.Tetiana HALYCH, Volodymyr ZAIACHKOVSKYI. Leadership in the
context of digital transformation of public administration:
mechanisms for the development of e-governance and
professionalization of the public service. The section examines the
development of leadership in the context of the digital transformation of
public administration and identifies key mechanisms for advancing e-
government and the professionalization of the public service. It is
substantiated that the digitalization of the public sector leads to profound
changes in governance approaches, the evolving role of public servants,
and the emergence of new requirements for leadership and digital
competencies. Digital leadership is conceptualized as a crucial factor for
the effective implementation of e-government, the development of digital
public services, and the modernization of public administration systems.
The study analyzes institutional, organizational, technological, and
communication mechanisms of e-government development, including the
implementation of GovTech solutions, digital platforms, e-democracy
tools, open data initiatives, and citizen-centered public services. Particular
attention is given to the professionalization of the public service,
emphasizing the development of strategic competence, digital literacy,
and continuous professional learning for public servants. The paper
identifies key challenges of digital transformation in public administration
in Ukraine, such as regional disparities in digital development, insufficient
digital competencies, human resource constraints, and resistance to
organizational change. It also outlines promising directions for the
advancement of digital leadership, smart governance, and digital
governance within the broader context of public sector modernization and
Ukraine’s European integration.
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1.13.

1.14.

Yaroslav RADYSH. Transformation of public administration
paradigms: from the bureaucratic model to good governance. The
article examines the transformation of public administration paradigms
from the classical bureaucratic model to the concept of good governance.
Reveals the specific features of implementing the principles of good
governance in Ukraine in the context of public administration reform,
European integration, digital transformation and post-war recovery. It is
substantiated that the modern Ukrainian model of public administration
should combine the legal certainty of the bureaucratic system, the
effectiveness of the managerial approach, the openness of network
governance and the value-based foundation of good governance.

Svitlana ZHARAYA. Mechanisms for preserving the intellectual potential of
the state. The article examines the theoretical, methodological and applied
foundations for developing mechanisms aimed at preserving the intellectual
potential of the state under the conditions of war-related challenges,
demographic losses, educational migration, digital transformation and the need
for Ukraine’s post-war recovery. It is substantiated that the intellectual potential
of the state should be interpreted not only as a set of educational, scientific,
professional and creative resources of society, but also as a strategic factor of
national security, institutional capacity, economic competitiveness and
resilience of public administration. The article emphasizes that, under current
conditions, the preservation of intellectual potential should be considered as a
cross-sectoral function of state policy that integrates educational, scientific,
innovation, social, migration, human resource, security and regional policies.
The main threats to Ukraine’s intellectual potential are analyzed, including
forced migration of students, researchers and highly qualified specialists;
destruction of educational and scientific infrastructure; declining attractiveness
of academic and scientific careers; regional development imbalances;
insufficient funding for science and innovation; and weak institutional
coordination among the state, educational institutions, research organizations,
business and civil society. The author proposes a system of mechanisms for
preserving the intellectual potential of the state, including legal, institutional-
organizational, financial-economic, educational-scientific, human resource,
digital, motivational, migration-reintegration and regional mechanisms.
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2.1.

2.2,

PART 2
CURRENT MANAGEMENT PROBLEMS: BY TYPE OF ACTIVITY

Alona OHIIENKO, Tadeusz POKUSA, Filip POKUSA. Leveraging tourism
for national development: governance models and management
instruments. This section explores the multifaceted role of sports tourism as
a vital component of the modern socio-economic system. It highlights how
sports tourism serves both social functions—improving public health and
promoting active lifestyles—and economic ones, such as generating income,
creating jobs, and attracting investment. The author emphasizes that in the
context of globalization, sports tourism becomes a promising factor for the
diversification of national economies and the formation of a positive
international image. The text further details the specific economic impacts,
including the significant multiplier effect where tourism expenditures
stimulate related sectors like transportation, construction, and sports
equipment production. Additionally, it discusses how sports tourism helps
smooth out the seasonality of tourist flows, ensuring year-round utilization of
infrastructure and stabilizing regional revenues. The section concludes by
linking these developments to long-term investment activity and sustainable
territorial growth.

Mykola OHIIENKO, Jozef KACZMAREK. Instrumental and applied aspects
of personnel movement management. This subsection provides a
comprehensive analysis of managing personnel movement within an
organization as a key factor in labor optimization and productivity. It covers
various strategic aspects, including the optimization of travel routes,
succession planning, and the improvement of conditions for workers,
particularly those with disabilities. The research identifies how analyzing
workforce flow can help identify "personnel reserves"—employees with
leadership potential who are ready for advancement. The discussion also
delves into modern management methodologies, such as the systematic and
functional approaches, and tools like "Just-in-Time" (JIT) to minimize delays
and costs. Furthermore, it addresses contemporary challenges like
globalization, remote work, and the need for digital communication tools to
coordinate teams across different time zones. The author stresses the
importance of continuous professional development and maintaining
employee health and safety in a changing work environment.
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2.3.

2.4.

2.5.

Svitlana ANTYKALO, Nelli SIEVIERINA, Iryna SVIATCHENKO, Olena
ANDRIEIEVA. Management of the development of the creative potential
of the teaching staff of the general secondary education institution in
the conditions of modern educational transformations. The article
examines the theoretical and methodological foundations of managing the
development of the creative potential of teaching staff in general secondary
education institutions in the context of modern educational transformations.
The role of strategic management in ensuring the quality of educational
services and enhancing teachers' professional development is substantiated.
Particular attention is paid to the definition of creative potential and
pedagogical creativity as key factors in the effective functioning of an
educational institution. The importance of innovative approaches to
management is emphasized. Practical directions for improving management
activities aimed at developing teachers’ creativity are proposed.

Svitlana PROKHORCHUK, Mykhailo SYDORENKO. Instrumental support
for managing financial risks in international corporations. This section
defines financial risk as an economic category characterized by uncertainty
and the potential loss of income during business activities. It outlines the
fundamental components of risk management: identifying potential threats,
analyzing their probability and impact, and implementing mitigation
measures. The text emphasizes that effective risk management is a balance
between seeking rewards and avoiding excessive losses, which is crucial for
corporate resilience. The author details various risk management strategies,
such as risk avoidance, acceptance, and transfer (e.g., through insurance or
partnerships). It also introduces specific quantitative tools for risk
assessment, including statistical methods (calculating dispersion and
standard deviation) and expert assessment methods (logical analysis and
intuitive evaluation by specialists). These tools enable international
companies to make informed decisions and maintain financial stability
amidst global economic and political instability.

Tymur MYKHAILOVSKY], Serhii DARKOV. Implementation of corporate
governance technologies in global markets. The final section analyzes
international business as a complex phenomenon driven by globalization and
the pursuit of benefits from interstate transactions. It explores how
transnational corporations (TNCs) utilize corporate management
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2.6.

2.7.

technologies to coordinate operations across borders and movement of
capital, labor, and technology. The discussion highlights three main sources
of competitive advantage for international firms: increased efficiency
through globalization, economies of scale, and economies of scope. The text
also examines modern management strategies like outsourcing, which allows
corporations to reduce costs and focus on innovation. It details the
internationalization of boards of directors and the increasing use of
specialized committees (audit, risk, CSR) to improve governance
effectiveness. Finally, the author suggests a shift toward "dialogue
management,” where interaction and the coordination of interests between
global and local levels become the primary mechanisms for stable functioning
in the global economy.

Yaroslav RADYSH. Transformation of public administration
paradigms: from the bureaucratic model to good governance. The
article examines the transformation of public administration paradigms
from the classical bureaucratic model to the concept of good governance.
Reveals the specific features of implementing the principles of good
governance in Ukraine in the context of public administration reform,
European integration, digital transformation and post-war recovery. It is
substantiated that the modern Ukrainian model of public administration
should combine the legal certainty of the bureaucratic system, the
effectiveness of the managerial approach, the openness of network
governance and the value-based foundation of good governance.

Svitlana ZHARAYA. State-public governance of the educational
sphere in the context of european integration. The article examines the
theoretical, methodological and applied foundations of state-public
governance of the educational sphere in the context of Ukraine’s European
integration transformations. It is substantiated that modern educational
policy requires a transition from a predominantly administrative and
hierarchical management model to a partnership-based, open and multi-
level governance system in which the state, local self-government bodies,
educational institutions, civil society organizations, professional
communities, parents, learners, employers and international partners act
as active participants in the formation and implementation of educational
policy. The article identifies the key mechanisms of state-public
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governance of the educational sphere: legal, institutional-organizational,
communicative, human resource, financial-resource, digital, monitoring,
partnership and European integration mechanisms. It is proved that the
effectiveness of these mechanisms depends on the real participation of the
public in management decision-making, the development of educational
autonomy, the formation of a culture of trust, transparency of governance
and the implementation of European standards of education quality.

PART 3

PEDAGOGICAL AND PSYCHOLOGICAL PRACTICES: NEW APPROACHES TO

3.1.

3.2.

LEARNING AND DEVELOPMENT

Olena BARABANOVA, Dmytro HORBACHUK. Pedagogical practices of
reflective interaction with veterans in the context of overcoming
educational barriers. The article theoretically substantiates, develops and
experimentally tests a model of a barrier-free, safe and inclusive educational
environment for war veterans and demobilized people in the context of
overcoming educational barriers. The scientific novelty of the study lies in the
definition of the architectonics of reflective interaction as a leading
andragogic tool, based on the synergy of the principles of subject-subject
partnership, axiological parity and open dialogue. The specifics of the
transition of veteran students from a military subculture to a civilian
academic space are studied, and the factors of the emergence of academic
alienation and didactic anxiety are classified.

Olena ISHUTINA, Mykola KOLESNYK. Scaffolding age-appropriate ai
understanding in primary education. The rapid integration of artificial
intelligence into daily life demands that primary school teachers develop
robust pedagogical competencies to introduce Al concepts to children aged 6
to 11. Despite growing policy interest in Al literacy education, limited
empirical research has examined what specific knowledge and instructional
skills teachers need to scaffold age-appropriate understanding of Al at the
elementary level. This paper presents an investigation into the pedagogical
dimensions of Al teaching competence in primary education. Four core
competence domains are identified: conceptual knowledge of Al
fundamentals suitable for young learners; a pedagogical repertoire
encompassing unplugged activities and storytelling; the ability to foster
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3.3.

3.4.

inquiry-based learning around Al; and a reflective professional awareness of
ethical implications.

Tetiana KOLGAN, Valentyna POUL, Olena KOLHAN. Organizational
culture of a general secondary education institution as a factor of
psychological stability of the teaching staff in crisis conditions. The
article analyzes the role of the organizational culture of the educational
institution as a basic factor in the formation of the psychological stability of
the teaching staff in the conditions of war and systemic crises. The experience
of the Donetsk In-Service Teacher Training Institute regarding the
development and implementation of professional development programs in
four strategic areas: educational and informational, preventive, trauma-
informed care and strengthening of professional potential was considered.
Special attention is paid to the integrated approach and game technologies as
tools for adaptation, restoration of teachers' resources and creation of a safe
educational environment.

Larysa OSTANKOVA, Olena SMYRNOVA, Svitlana VOROBIOVA. HaykoBo-
JAOC/ijHe HABYaHHS SIK MeXaHi3M PO3BUTKY KPUTUYHOI'O MU CJIEHHS Ta
inpopmaniiHoi rpamortHocti. The article examines research-based
learning as a methodology that combines the development of critical thinking
with the advancement of information literacy. It ensures the integration of
research tasks into the educational process, promotes interdisciplinary
interaction, and creates conditions for the formation of key competencies of
the New Ukrainian School. This approach opens up prospects for the
modernization of educational programs, the development of authorial
solutions, and the use of digital resources that meet the challenges of the
modern world.
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