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2.3. Management of the development of the creative potential of teaching
staff in general secondary education institutions in the context of
modern educational transformations

YnpaByiHHA PO3BUTKOM TBOPYOro IOTeHLjia/ly IeAaroriyHoro
KOJIEKTHUBY 3aKJIaJly 3arajibHoOi cepeJHbOi OCBIiTH B yMOBaX Cy4YaCHUX
OCBiTHiX TpaHcopManin

YrponoBxK OCTaHHIX pOKIB CHCTeMa OCBITH YKpalHU 3a3HA€ CYTTEBUX
TpaHchopMallild, 1110 BU3HAYAOTh HOBI CTpaTeriyHi opieHTUpH ii po3BUTKY. Lli 3MiHU
OKpecJIeHI KJIOYOBUMH HOPMAaTUBHUMH JJOKyMeHTaMH, 30kpeMa KoHnenunieto Hosoi
yKpalHCbKOI mKoJd, HaljioHa/bHOW JJOKTPUHOK PO3BUTKY OCBiTH Ta KoHIenuiewo
npo¢iJbHOr0 HaBYaHHA B CTapPIUiM WKOJI. Y 3B’A3KY 3 LIUM aKTyaJli3yeTbCA NOTpeba
B Iepe0CMMUCJIEHHI POJIi yIIpaBJ/IiHHA PO3BUTKOM 3araJibHOI cepeJHbOI OCBITH Ha BCiX
piBHAX.

Cy4acHi TeHJeHLIil cBif4aTb NpPO MOCTYNOBHUW Mepexis BiJ NepeBaKHO
OINEpPATUBHOIO YHOpPaBJIIHHA A0 CTPATEridYHOTO, OPIEHTOBAHOrO Ha JIOBTOCTPOKOBI
pe3ysibTaTy. Takui miaxiJ mnepefnbavyae MiJABUILEHHS MOTHUBALil MNeJaroriyHUX
npainiBHUKIB, 3abe3nmeyeHHS KOHKYPEHTOCIPOMOXHOCTI  OCBITHIX  IOCJYT,
yIpOBa/P)KeHHSI HOBOI yNpaBJIiHCbKOI €THKH, L0 IPYHTYETbCd Ha NpPUHLMIIAX
B3a€EMOIIOBAry Ta NO3UTHUBHOI MOTHUBalil. BogHOYac BaxX/IMBOTO 3Ha4eHHs1 HabyBa€
CTBOpeHHS ePpeKTUBHUX CUCTEM MOHITOPUHTY YIPaBJIiHCbKUX PillleHb i IX BIJIMBY Ha
AKICTb OCBITH, a TaKOX aKTHBHE BIPOBa/PKEHHA CydacHUX iHdopmaniiHo-
yIPaBJIiHCbKHUX TEXHOJIOTIH.

Y KoHTeKCTI UUX 3MiH NpPOBIJHOK CTAa€ pPO3BUBaJbHA Ta KyJbTYpOTBOpYa
¢yHKIiA ocBiTH, copsMoBaHa Ha (OpMyBaHHsS OCOOMCTOCTi, 3JaTHOI [0
CaMOpPO3BUTKY, CaMOOCBITH Ta KPHUTUYHOT'O MHCJeHHs. Taka OCOOGUCTICTb yMie
npainoBaTU 3 iHpopMalli€lo, 3aCTOCOBYBAaTH 3HAHHS y MPAKTUYHIN JisJIbHOCTI Ta
TBOPYO PO3B’AI3yBaTH KUTTEBI W NpodecikHi 3aBJaHHH, CIPUAKYU MO3UTHUBHUM
3MiHaM y CyCHiJIbCTBI.

Oco6siMBOro 3Ha4eHHS B YMOBAX Cy4YaCHUX OCBITHIX TpaHcpopMaliil HabyBae
iHHOBallilHKUK MiAXiA [0 yOpaB/aiHHS PO3BUTKOM TBOPYOrO MOTEHIliaay
nejaroriyHoro KosieKTuBy. CaMe BiH BUCTYIIA€E BOXXJIMBUM YMHHUKOM IiJ|BUILEHHA
AKOCTi ocBiTHbOro mnpouecy. EdekTuBHa opraHisanis HaBYaJsbHOI AilJIBHOCTI,
OpiEHTOBaHA Ha TBOPYICTb 1 PO3BUTOK, CHOPUSAE aKTUBI3alil MejaroriyHoi
MaKCTepHOCTI BUUTe A, POPMYBAHHIO KPEaTUBHOTO MUCJIEHHS 3/100yBayiB OCBITH Ta
PO3BHUTKY iXHbOI Cy6’€EKTHOCTI.

OTxe, ynpaB/JiHHA PpPO3BUTKOM TBOpPYOro IOTeHLia/y IeAaroriyHoro
KOJIEKTHUBY 3a6e3I1e4ye MiZAr0TOBKY KOHKYPEHTOCIPOMOKHUX BUIYCKHHUKIB, 3/JaTHUX
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Bi/IMOBiZJaTU BUKJIIMKAM CYy4aCHOTO CYyCHiJIbCTBA Ta AiTH B yMOBaX MOCTIMHUX 3MiH.

Y HayKkoBOMy [OUCKYpCi TOHAATTS «yNpaBJiHHS», «KEePiBHULTBO» Ta
«MeHe/PKMEHT» 4acTO BUKOPUCTOBYIOThCH SIK CHHOHIMIiUHi, O/lHAK TakKUW MiAXiJ €
CIIPOLEHMM 1 He 30BCiM KOpeKTHUM. 3o0kpeMma, B.I. MacsoB HaroJsiomye Ha
JIOLIZIBHOCTI iX po3MexyBaHHs [7]. YnpaBJsiHHA pO3rJSJa€ETbCAd K HAMOiIbLI
3arajibHe MOHSTTS, 1[0 MONIMPIOETHCS HA BCi TUIIM CUCTEM — TeXHiuHi, 6ioJioriyHi Ta
colliaJibHi.

KepiBHUIITBO, HacamIiepe/i, BUCTYIAE CKJIAJIOBOIO yIpaBJiHHA | MOB’s3aHe
6e3nocepe/IHbO 3 OpraHisallielo AisgJbHOCTI Jrojed, To6To GyHKIioHYE y cdepi
COLia/IbHO-eKOHOMIYHHUX BiJHOCMH. BOHO Ma€ cucTeMOyTBOpIOBaJbHUM XapakKTep i
CIIpSIMOBaHE Ha KOOpPAWHALiI0 CHIJIBHOI [iSIJIBHOCTI yYaCHUKIB opradisariii.
MeHe>KMEHT e JOLIJIbHO TPAaKTYBaTH K MUCTELTBO e(peKTUBHOTO yNnpaBJIiHHA
gwoabmu [10].

KitouoBoto yHKIiEI0 KEPIBHUIITBA € CTBOPEHHS ONTUMAJIbHUX YMOB JJIsl
epeKTUBHOTO PYHKIiIOHYBaHHA Ta PO3BUTKY CUCTEMHU yIIpaBJ/iHHA 3aKJIal0M OCBITH
[2]. Came kepiBHMK 3abe3meyye Y3ro/DKEHICTb il ycCiX Y4YacHUKIB OCBiTHbOTO
IpoLecy Ta CIPUAE JOCATHEHHIO BU3HAYEHHUX LIiJIeH.

Y cyyacHuX [OCHiJKEHHAX [OHATTA yIpaBJiHHA 3aK/JA3aJO0M OCBIiTH
po3rysiflaeTbcs 3 PpisHux no3uni. Tak, JL 1. Jlanusenko Ta B.C.IlikeabHa
aKLEHTYIOTh Ha LiJ1IbOBOMY XapaKTepi yIpaBJliHHA, NiAKPeCJ004YHY, 0 AiAJbHICTb
3aKJIaZly OCBiTU GOPMYETHCA i BIVIMBOM BHYTPIllIHIX i 30BHIIIHIX YMHHUKIB [2].
3okpeMa, B.C.I[likenbHa BH3HA4Ya€ yMNpaBJiHHA $fK LiJecCOIpsIMOBAaHUU BIJIMB
KepyBaJibHOI CHUCTEMM Ha KepOBaHy 3 MeTOol 3abe3rneyeHHs II MaKCHMaJIbHO
epekTUBHOTO QYHKIIOHYBaHHS Ta IEePeXo/y /10 IKiCHO HOBOT'O CTaHY.

Ha nymky B. B. OstifiHMKa, yipaBJliHHA 3aKJ1a/I0M 3arajibHOI cepelHbOI OCBITH
€ 0COOJIMBUM BHJIOM [isI/IbHOCTi, Yy MeXaxX SIKOro peaJsi3yeTbCs OpraHi3oBaHA
B3a€EMO/ifl BCiX Y4YaCHHKIB OCBITHbOrO IMpOLleCy - Y4HIB, MeAaroriB, 0aTbKiB i
aaMiHicTpariii - yepe3 Taki PpyHKIIii, K MJIaHyYBaHHS, OpraHi3aillis, KepiBHUIITBO Ta
KOHTpOJIb [9].

["M. TUMOIUKO poO3rJadJa€e VyNpaBJiHHA fK BHYTpIIIHIO BJIACTUBICTb
CyCHiJIbCTBA, 10 MPOSIBJASETbCA y CYKYIMHOCTI [if, CIpsIMOBaHUX Ha JOCATHEHHS
BU3HauyeHOI MeTH [4]. [Ipy LbOMy Ba>XJIMBUM € Te, 1110 CYy0'EKTOM ynpaBJIiHHA MOXe
BUCTYyNATH He JIMlIe OKpeMa 0c006a, a 1 KOJIEKTUB.

[HIIi HAyKOBIi TaKOXK Mi/IKPECJI0I0TH NPOIeCyaJbHUN XapaKTep YIpaBJiHHS.
Tak, O. M. Kilukesib BU3Ha4ya€e HOro sik 6e3nepepBHUN BIJIUB HAa KOJIEKTUB JIIOJIEN 3
MEeTOK Opradisainii Ta KoopAuHaLil IXHbOI [iAJBHOCTI [Jil [JOCATHEHHA
MaKCUMaJlbHO e(peKTUBHUX pe3y/bTaTiB NpU MiHIMalbHUX BUTpaTax [11].
Hatowmictb, T.M.CopoyaH akKLEHTYE Ha CTBOPEHHI CIOPUATJIUBUX 30BHIIIHIX I
BHYTPIIIHIX YMOB SIK KJIDYOBOMY 3aB/IJaHHIi ynpaBJiiHCbKOI AisiibHOCTI [13].
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Y HaykoBUX [JOCHI/PKEHHAX YNpPaBJIHHA pPO3IJALAETbCA fAK CKJIaAHe W
6araTtoBuMipHe gaBulle. 30kpeMa, rpyna BueHux (T.M. [lecatoB, 0. M. KobepHUK,
b. JI. TeBuin, H. M. YenypHa) BU3HA4Ya€ yNpaB/iHHSA SK LiJieCpsiIMOBaHUHN BIVIMB Ha
00’€KT, 110 3a6e3Me4yy€e Moro GyHKILiOHyBaHHSA Ta AOCATHEHHS NOCTAaBJIEHUX LijeH 3
ypaxyBaHHSM 0COOJIMBOCTEMN SIK CAMOTO 06’€KTA, TaK i IiI/IbHOCTI, SIKa HoMy niepeiye
[8].

B eHnuksonesii ocBiTH yIlpaBJIiHHA TPAKTYETbCA K 06'€EKTUBHUMU Ipolec
yHOOPSAAKYBaHHSI CHUCTeM, CHPsSMOBAaHHWM Ha 3abe3nedyeHHs1 iXHbOI IiicHOCTI,
NiTPUMaHHA BU3HAYE€HOI'O0 PEXUMY AiAJIbHOCTI Ta AOCATHEHHH MeTH ULJIAXOM
HaJIaroJ[>KeHHS B3a€EMO/Iii Mi>K Kepyl4ol0 | KEpOBaHOK MiJICUCTEMaMU Yyepe3 Npami
Ta 3BOPOTHI 3B’A3KU [4].

OTxe, y3araJibHIOBaJIbHI HaBeeHi MigX041, yIpaBJ/IiHHSA 3aK/1aL0M 3arajabHol
cepeHbO1 OCBITH JIOLIJIBHO PO3TJIAAATH SK LIJIECTIPSAMOBAaHy Ta aKTUBHY B3aEMO/Ii10
KepiBHHKa 3 yciMa Y4aCHUKaMU OCBITHBOTO MpPOLeCyY, 1110 3abe3neyye KOOpUHALiI0
iXHiX 3yCUJib, epeKTHBHE GYHKIIOHYBaHHS YCTAaHOBH Ta ii MOCTYNOBHUM PO3BUTOK HA
sIKICHO HOBOMY piBHi [2; 9].

JlMHaMiyHi nmpouecd B Cy4aCHOMY CYCIiJIbHOMY PO3BUTKY, pepOopMyBaHHS
OCBiTH 3yMOBJIIOIOTH MOTPEOY B IKICHO HOBOMY YNpaBJIiHHI, YHKI[isl AKOTO MOJISTaE
y 3a6e3ne4eHHi KepOBaHOT'0 PO3BUTKY JIJWHHU, TPy JII0JeH | KOJIEKTHUBIB.

PO3BUTOK y KJIaCHYHOMY pO3yMiHHI BU3SHAYAETHCH K €/IHICTb HE3BOPOTHUX,
CIpsSIMOBAaHHUX, 3aKOHOMIpHUX 3MiH MaTepia/ibHUX Ta iJleaibHUX 06’€KTIB CBIiTy, y
pe3y/bTaTi AKMX BUHUKAE AKICHO HOBHUM CTaH 00’€KTa, L0 NPOABJAAETHCA Y 3MiHI
Horo ckJyasy abo CTPYKTYpPH, TOOTO Y BUHUKHEHHI, TpaHchopmariil Yu 3HUKHEHHI
1oro eseMeHTiB abo0 3B’sA3KiB [7].

KepiBHUK 3ak/jajly 3arajibHOI cepe/lHbOI OCBITM y CBOId NpaKTUYHIA
JIFAJIBHOCTI peaJiidye 3aBJaHHA YIpPaBJiHHA PO3BUTKOM IeJaroriYyHoro KoJeKTUBY
Ta MOro TBOPYOTrO NOTEHLiany.

[IOHATTA «TBOpPYMH MOTEHLia/]l NeJaroriYyHoro KoOJIEKTUBY» MOTpPeOye
I'PYHTOBHOTI'O TEOPETUYHOI'0 Ta HAYKOBOI'0O OCMUCJIeHHs. JloCIiP)KeHHA pi3HUX UOTo
nposiBiB HaGyBa€e 0COGJIMBOI aKTyaJbHOCTI B Cy4YaCHHUX yMOBax, OCKiJIbKH OCBiTHSA
peasIbHICTb BUCYBA€ HOBI BUMOTH, IPO6JIEMHU Ta LJIAXH iX pO3B’A3aHHA.

3MICT NOHATTSA «TBOPYUM NOTEHIiaJ NejaroriYyHoro KoJeKTUBY» OB’ A3aHUHN
i3 MOXJMBOCTAMU KOJIEKTUBY B cdepi TBOpYOi mejaroriyHol AisiIbHOCTI,
CIpsIMOBAaHOI Ha pPO3B’A3aHHSA NPAaKTUYHUX NpPOO6JeM HaBYaHHA U BHUXOBAHHA. Y
3B’AI3KY 3 IJUM JI0Li/IbHO 3BEPHYTUCS 0 YTOUHEHHSI 6a30BUX MOHATb: «TBOPUICTbY,
«mnejaroriyHa TBOPYICTb», «TBOPYMM MeJaroriyHUM NOTeHLial», «TBOPYUHU
nejaroriYyHUuM KOJIeKTHUBY.

Ha nmouatky XX ctosiTTa mocaigHuk npo6seM TBopyocTi I1. K. EHresibmeiiep
3a3HayaB: «TBOpYICTb - I XUTTA, a XKUTTA - Le TBopdicTb» [7]. TBopuicTh €
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O6araTorpaHHUM IMPOIECOM, IO OXOIUIIOE COlliaJibHi, McuxiyHi Ta ¢isionoriuni
acCMeKTH JII0JICbKOI 1isIJIbHOCTI, SIKi B3BAEMHO 36aradyoTh Iie SIBUILE.

Y3arasibHeHO TBOPYICTb PO3YMIIOThb AK JiAJBHICTb, pe3yJibTaTOM $KOI €
CTBOPEHHSI IHAWBIIyaJIJbHO HOBOI'O, HEMMOBTOPHOTO Ta OPUriHAJBHOIO MPOAYKTY.
BogHouac 6y/ib-ika TBOpYa [JJislJIbHICTb CIMPAETHCA Ha BXKe HasBHI 3pa3Ku KyJIbTYpH,
TpaHcOpPMYIOUH iX Y HOBI popMu.

HaykoBu#l migxif mnepenbayae pos3rysgjg TBOPUOCTI B iCTOpUYHOMY Ta
KyJIbTYPHOMY KOHTEKCTi, IL[0 3yYMOBWJIO IOSIBY HOBUX HANpPSAMIB JOC/i/I>KEHB,
30KpeMa ICUXO0JI0Til TBOPUYOCTI, JIOTIKA HAYKOBO1 TBOPYOCTi TOWIO.

Y cy4acHUX ICHUXO0JIOTO-NEeJATOTIYHUX [OCHI[PKEeHHAX MOHATTA «TBOPYICTb»
TPaKTYEThCA TaK:

- cTBOpeHHs HoBoro (EHuukioneguunuii ciioBHUK bpokraysa i Edpona);

- [OIAJBHICTD 31 CTBOpPEHHS fKICHO HOBOro, IO XapaKTepU3yeThCH
HENOBTOPHICTIO, OPUTIHAJBHICTO Ta CYCHOUJIBHO-ICTOPUYHOK  YHIKaJbHICTIO;
TBOpYICTb € crnenuiyHOW JIIOJCbKOKW JAifJIbHICTIO, L0 Nepeabadae cy6’ekTa
TBOpUOCTi (EHIIMK/IONEJUIHUHN CTOBHUK);

- IpolLec CTBOpPeHHA HOBUX MaTepia/lbHUX 1 [JYXOBHHUX LIiHHOCTeH
(Pinocodpcbkuit CIOBHUK);

- CBif0OMa, LjijiecnpsAMOBaHa AiSJIbHICTb JIKOJUHH, CIPSIMOBAaHA Ha Mi3HAHHSA
Ta nepeTBopeHHs AiicHocTi ([legaroriunuii cioBHUK) [12];

- [isJIbHICTB, 110 3a6e3MeYyye PO3BUTOK i caMopeaJsiizallitd 0COOUCTOCTI y
NpoLeCi CTBOPEHHSI MaTepia/ibHUX i YXOBHUX LiiHHOCTeH [10];

- OporpecuBHe 3pYylLUIeHHd MeX JiJIbHOCTI, 1[0 PO3UHUPIOE il MOMJIUBOCTI
[8];

- MMUCJIeHHH | IpaKTUYHa AiAJIbHICTb, pe3yJIbTaTOM AKHX € CTBOPEHHS HOBUX
IiHHOCTeH, PaKTiB, 3aKOHOMiIpHOCTEH Ta COCO6iB AisAJIbHOCTI;

- BUJ AiJIBHOCTI, CIPSAIMOBAHUU Ha pO3B’A3aHHSA CyNepeyHOoCTeMN i TBOPUYUX
3aB/laHb, PE3yJIbTATOM SIKOTO € HOBU3HA, OPUTIHAJIBHICTD i coljiaJibHa 3HAYYUIiCTh
(I. 1. Bex).

Ocob6siMBe Micle cepes BUJIB TBOPYOCTI 3aliMa€ mejaroriyHa TBOPYICTb,
OCKIJIbKM CaMe BOHA BU3HAYa€ HapsIMU PO3BUTKY TBOPYHUX MPOLECIB Y CYCMiJIbLCTBI.

Y HaykoBil JliTepaTypi NOHATTS «MefaroridyHa TBOPYiCTb» TPAKTYEThCA SK:

- TOTOXXHe MOHATTIO «IeJarorika TBopyocTi» (1. EpmakoB);

- oOpuriHa/JibHe Ta BUCOKOepeKTHBHE BUpIllleHHsS IeJaroriyHuX 3aB/aHb,
36arayeHHs Teopil i NpaKTUKK HaB4YaHHA Ta BUxoBaHHA ([legaroriyHui cJ10BHUK);

- CcHCTeMa B3aEMOIIOB’A3aHOI JAifJIbHOCTI IeJaroriyHoro BUXOBaHHA i
CaMOBUXOBaHHS  OCOOMUCTOCTI 3 MeTOow Ii  TapMOHIMHOTO  PO3BUTKY
(T. €. PoxxHoBa);

- TraJiy3b Ie/laroriyHoi HayKH, 110 J0CJiIKY€E 3aKOHOMipHOCTI GopMyBaHHSA
TBOpUoi ocobuctocTi (T. A. MaxuHs).
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[leparoriyHa TBOpPUiCTh € Ha/0AHHAM He JIMle OKPEMOTro BUUTEIs, a BCbOTO
NearorivyHoro KoJIEKTUBY, SKMM B3aEMO/Ii€ 3 YYHAMM Ta OaTbKaMH. BakinMBoOlO
yMOBOIO  e(peKTHUBHOI JisJIbHOCTI MeJaroriyHoro KOJEKTHBY €  BMiHHA
y3araJbHIOBaTH Ta TpaHCHOPMYBATH iHAUBiIAyaNbHUN [OCBiJ] y KOJIEKTUBHUH,
NOLIMPIOBATH 3HaHHA Ta NeJaroriyHi 3HaxiiK1 cepe/, KoJier.

[legaroriyHuM KoJIe€KTHUB € CKJIaJHUM COLia/IbHO-TIeJaroriYHUM YTBOPEHHAM,
006’€IHAaHUM CHiJIbHUMHU NTpodeciiHUMU 3aBJJaHHAMU. BiH CK/1ala€ThCs 3 Nejaroris,
4Kl Bifpi3HAIOTHCA BIiKOM, JOCBiAOM, IHAUBIAYaJbHUMHU CTUJIAMU [idJAbHOCTI,
nejaroriyHUMMU MOTJISJaMUd Ta I[iHHICHUMM opieHTanisMu. /[ljasgd epeKTHBHOTO
$yHKLIOHYBaHHSA TAaKOT0 KOJIEKTUBY HeOOXiIHOIO YMOBOIO € Y3Tro/PKeHHS 3yCUJIb YCiX
H0Oro y4YacHUKIB Ta 3a6e3neyeHHs1 €AHOCTI npodeciiHux aiu [7; 12].

Y Mexax neJaroriyHoro KoJIEKTUBY BiIOYBa€TbCSl IHTEHCUBHUN PO3BUTOK
TBOpPYMUX 3Ji0HOCTel yuuTesiB. [lefaroru OTpUMyOTb MOXJHBICTH 3/iCHIOBATH
pedJiekcito ByiacHoi mpodeciiHoi AiAIbHOCTI Yepe3 nopiBHAHHA ii 3 1OCBiIOM KoJIerT,
BM3HAYaTHU piBeHb BJIAaCHOI MeJaroriyHol MauCTepPHOCTI, a TaK0X OKpeCJHBaTH
HanpsAMu NpodeciiHOro BJOCKOHAJEHHS.

Po60Ta B KOJIEKTUBI CTBOPIOE YMOBH /[1J1s1 B3aEMo36aradyeHHs MejaroriyHuM
JOCBiIOM: y4YWTeJl iHTerpyrThb y BJACHY NPAaKTUKY IeAaroriyHi HalpanloBaHHA
KoJIer, BOJIHOYAC anpoOyrYHr BJIaCHI iHHOBAIiWHI MiAX0aAu B YyMOBaX KOJIEKTUBHOI
B3aeMo/ii Ta npodeciiHoro o6rosopenHs [10].

OTxe, TBOpYUM PpO3BUTOK I[eAAroriYyHoro KoOJIEKTUBY € 3allOPyKOIO
epeKTHBHOI yIpaBJIiHCHKOI AislIbHOCTI 3aKJ/1a/1y OCBIiTH.

CnMCcOK BUKOPUCTAHUX Ji2KepeJt:

1. Tysziit H. B. [legaroriunuii npodecioHaniaM: iCTOpUKO-MeTOA0JIOTiYHI Ta
TeopeTUYHI acnekTu : MoHorpadisa / H. B. T'yzii. - K. : HIIY im. M. IL
JparomanoBa, 2004. - 243 c.

2. Jlanunenko JI. I. MogepHisauis 3Micty, ¢opM Ta MeTOAIB yNpaBJiHCbKOI
JUSJIBHOCTI JMpeKTopa 3araJbHOOCBITHBOI KoM : MoHorpadis / JI. L
Janunenko. - K. : Jloroc, 1998. - 140 c.

3. /Janunenko JI. [. dopMmyBaHHI Ta pO3BHUTOK TBOPYOr0 MOTEHLiaxy
neakoaektTuBy / JI. I. lanunenko // PignHa mkosa. - 1996. - Ne 10. - C. 15-20.

4. EHuuksonefis ocBitu / Akaj. nej. HayK YKpaiHu ; roJ. pea. B. I'. KpemeHns. -
K. : OpinkoM IuTep, 2008. - 1040 c.

5. €apHukoBa . B. HaykoBi 0CHOBM pO3BHUTKY VyIpaBJiHHA 3arajbHO0
cepeZiHbOI0 OCBiTOM0 B perioHi : MoHorpadis / I'. B. EabHukosa. - K. : JIAKKO,
1999.-303c.
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10.

11.

12.

13.

14.

15.

Kasinina JI. M. TexHoJsiorist iHnpopmMariiiHoro ynpaBJ/iiHHS 3aKJ/a/[0M OCBIiTH /
JI. M. Kasinina. - XapkiB : OcHoBHy, 2005. - 160 c.

Macsioe B. [. HaykoBi ocHoBuM Ta ¢yHKIii mnpouecy ymnpaBJiHHS
3araJibHOOCBITHIMM HaBYaJIbHUMU 3aKJiaZlaMu : HaBY. noci6. / B. I. MacJioB. -
TepHomnisnb : ActoH, 2007. - 150 c.

Hayka ynpaBJiiHHS 3araJibHOOCBITHIM HaB4YaJIbHUM 3aKJ1a/[OM : HaBY. 0cCi6. /
T. M. JlecaTtos, O. M. Ko6epHuk, b. JI. TeBaiH, H. M. Yenypha. - K. : Bua. rpyna
«OcHoBa», 2004. - 204 c.

OuniiiHuk B. O. Jlesiki mpo6JsieMH MiIrOTOBKKU KepiBHUKa-npodecioHasa / B. O.
OuniiiHUK // lupeKTop WIKoJIY, Jileto, riMHasii. - 2009. - Ne 1. - C. 73-76.
OcBiTHIN MeHeXKMEHT : HaBY. 10Ci6. / 3a pen. JI. /lanuneHko, JI. Kapamykwu.
- K. : IkinpHu# cBit, 2003. - 400 c.

[legaroriyHa MalcTepHicTb : miapy4yHuK / I. A. 3a3t0H, JI. B. Kpamyienko, 1. B.
KpuBoHocC Ta iH. ; 3a pen. I. A. 3a3t0Ha. - Bua. 2-re, nonos. i nepepo6i. - K. :
Bumia mkouia, 2004. - 422 c.

Cucoesa C. O. [legaroriy"a TBopuicTb : MoHorpadis / C. O. CucoeBa. - X. ; K. :
KuumxkoBe Buzi-Bo «KapaBesa», 1998. - 150 c.

Copoyan T. M. IligroToBKa KepiBHUKIB WIKiJ 10 YOPaBJiHCBKOI AiSlJIbHOCTI:
Teopis Ta npakTuka : MoHorpadis / T. M. CopouaH. - JlyraHcbk : 3HaHH#A, 2005.
-384c.

Tumomko TI'. M. KynbTypa ymnpaB/iHHA 3arajbHOOCBITHIM 3aKJaJloM V
KOHTEKCTI KyJbTYpPHO-OCBITHBOTO acleKTy PO3BUTKY cycmisbcTBa / . M.
Tumomiko // HaykoBi 3anuckd HDXMHCBKOTrO Jlep>KaBHOTO IearoriyHoro
yHiBepcuTeTy iM. M. 'oroJis ; 3a pex. npod. €. . KoBanenka. - Hixkun, 2011. -
Ne 6. - C. 24-27. - (Cepis «Ilcuxosioro-nefaroriudi HayKu»).

YkpaiHcbkui negaroriyauil cnoBHuk / C. Y. Fonuapenko. - K. : JIubiap, 1997.
-376c.

2.4. Instrumental support for managing financial risks in international
corporations

Risks are present in any sphere of human life, and we can ignore them or take

them into account, or not even realize their existence*?. Given the diversity of risks,
they are studied by a whole complex of sciences, moreover, there are many definitions
of this term.

40 Khalid, T. H. A. (2003). Risk management analysis of the issues in the Islamic financial industry.

Jeddah, Saudi Arabia: Islamic Institute for Research and Training, Islamic Development Bank.
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ANNOTATION

PART 1

MODERNIZATION OF PUBLIC ADMINISTRATION IN THE FACE OF GLOBAL
CHALLENGES: DIGITALIZATION AND SUSTAINABLE DEVELOPMENT
STRATEGY

1.1. Tetiana DROZD. The integrative character of strategic competence of
public servants. The article provides a theoretical rationale for the
strategic competence of public servants as an integrative professional
competence that ensures effective strategic governance amidst
contemporary challenges. The study analyzes the articulation of this
concept within the current regulatory and legal framework and
synthesizes scholarly approaches to its interpretation. It identifies a
correlation between strategic planning for the development of territorial
communities and the level of strategic competence among public
administrators. Furthermore, the study characterizes the functional
differentiation of strategic competence and emphasizes the necessity of its
systemic development through initial professional training and
continuous professional development for public servants.

1.2. Larysa KYIENKO-ROMANIUK, Mariela MACOLA. Mechanisms for
ensuring the development of territorial communities under
transformational change: integration of organizational-legal,
resource, and competency components. The subsection substantiates
the theoretical and methodological foundations and practical mechanisms
for ensuring the development of territorial communities under conditions
of transformational change characterized by decentralization,
digitalization, and European integration processes. The essence of
organizational-legal, resource, and competency-based components is
revealed, and their systemic integration within strategic planning and
intermunicipal cooperation is emphasized. Particular attention is paid to
the role of managerial professional competence as a key determinant of
effective resource utilization, innovation implementation, and
achievement of sustainable development goals at the local level. The study
generalizes regional experience of territorial communities, highlighting
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1.3.

1.4.

1.5.

both successful practices and existing challenges related to resource
asymmetry, institutional capacity, and digital maturity. Based on the
analysis, directions for improving public governance are proposed, aimed
at strengthening community resilience, enhancing administrative
efficiency, and ensuring balanced socio-economic development in a
dynamic environment.

Ievgenii KYIENKO-ROMANIUK, Yulia OKUNOVSKA. Conceptual and
model-based principles of E-governance development in the system
of regional public administration. This section examines the conceptual
and model-based principles for developing e-governance within the
system of regional public administration in the context of digital
transformation. It substantiates methodological approaches to modeling
e-governance development and identifies the key structural components
of the conceptual model. The study highlights the interaction of
institutional, technological, organizational, human-resource, and
informational components of the digital governance system. Practical
directions for implementing the model at the regional level are also
outlined.

Mykhailo MAZUR. Theoretical foundations for the formation of a
mechanism of state regulation of public-private partnership in the
healthcare sector. This section of the monograph examines the
theoretical foundations for the formation of a mechanism of state
regulation of public-private partnership in the healthcare sector. The
essence of public-private partnership is revealed, its key principles are
defined, and its role in enhancing the efficiency of the healthcare system is
substantiated. The core elements of the state regulation mechanism are
justified, in particular legal, economic, and organizational instruments.
The challenges of implementing public-private partnerships are
identified, and directions for improving state policy in this field are
outlined.

Yuliia NIKOLAIETS. Mediation competence of public servants in the
conditions of digital transformation: from ai simulators to digital co-
pilots. This article explores the transformation of mediation competence of
public servants under conditions of digitalization and the integration of

artificial intelligence (Al). The increasing complexity of social interactions in
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1.6.

1.7.

the context of European integration and post-conflict recovery necessitates
enhanced conflict resolution capacities within public administration. The study
conceptualizes the development of mediation competence through Al-enabled
tools, from simulation-based training to real-time digital assistants. It identifies
key components of this competence—cognitive-analytical, emotional-
perceptive, and instrumental-technological-and introduces the concept of the
“augmented mediator,” where Al supports decision-making by restructuring
the salience of conflict factors. An evolutionary framework of Al integration is
proposed, alongside an analysis of ethical challenges such as algorithmic bias
and data confidentiality. The findings demonstrate a shift from individual to
institutional mediation capacity, establishing a new paradigm of human — Al
collaboration in public administration.

Tetyana NOVYTSKA, Tatiana BRANITSKA. Mechanisms for
implementing supervision in the public sector: strategic guidelines
for sustainable development. The aim is to examine the mechanisms of
public administration regarding the implementation of supervision as a
tool for psychosocial support within the public mental health care system
under the extreme conditions of martial law. The methodological basis of
the study is a comprehensive interdisciplinary approach based on a
combination of public administration theory and modern concepts of
psychosocial support. In particular, the following methods were used in
the study: Theoretical and methodological analysis, System-structural
analysis, Technological modeling method, Case method. The relationship
between supervision and the country’s sustainable development goals has
been identified. The integration of supervision as a tool for psychosocial
support for civil servants and professionals in socio-economic fields has
been theoretically substantiated. Supervision has been identified as a tool
for human capital development in the civil service.

Maiia SEMKO. Regulatory and organizational foundations of the
institutional framework for public governance of education at the
regional level. The article examines the regulatory and organizational
foundations of the institutional framework for public governance of
education in the regions of Ukraine. It is substantiated that the
contemporary model of education governance is multi-level in nature and
integrates the powers of central executive authorities, local state
administrations, local self-government bodies, territorial bodies of state

supervision (control), as well as governing bodies of educational
239



ANNOTATION

1.8.

institutions. It is determined that the core legal acts shaping the regulatory
framework for regional education governance include the Constitution of
Ukraine; the Laws of Ukraine “On Education,” “On Complete General
Secondary Education,” “On Higher Education,”
Higher Education,” “On Vocational Education,” “
in Ukraine,” and “On Local State Administrations,” along with secondary
legislation of the Cabinet of Ministers of Ukraine regulating the functioning
of the Ministry of Education and Science of Ukraine, the State Service for
Education Quality of Ukraine, the educational subvention mechanism, and
the network of hub (core) educational institutions. It is demonstrated that
decentralization has significantly transformed the institutional
architecture of education governance by transferring a substantial scope
of powers to the level of territorial communities. At the same time, it has
preserved the need for coordination, quality monitoring, resource
equalization, and strategic planning at the regional level. Key challenges of
institutional support are identified, including duplication of competences,
uneven managerial capacity across communities, imbalance between
institutional autonomy and state control functions, and fragmented
coordination among regional governance actors. The study proposes key
directions for improvement, namely: regulatory clarification of
competences across governance levels, strengthening the strategic role of
the regional (oblast) level, digitalization of administrative procedures,
development of state-public governance mechanisms, and enhancement
of financial instruments to ensure equal access to quality education.

» o«

On Professional Pre-
On Local Self-Government

Oleksandr SHVETS. Determinants and Barriers to the Strategic
Development of Territorial Communities of Eastern Podillia under
Decentralization. The chapter substantiates the determinants and
barriers to the strategic development of territorial communities of Eastern
Podillia under decentralization. It is argued that decentralization has
transformed communities into key actors of local development, but their
strategic capacity depends on the interaction of resource, demographic,
infrastructural, institutional, financial and security factors. The study
proves that Eastern Podillia possesses considerable agricultural,
entrepreneurial, human, cultural, recreational and logistic potential;
however, its development is constrained by depopulation, ageing,
migration losses, infrastructural disparities, personnel shortages in local

self-government, limited investment capacity, dependence on transfers,
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1.9.

digital inequality and the insufficient quality of strategic planning.
Particular attention is paid to the need to interpret strategic development
not only through the category of growth, but also through the categories
of resilience, adaptability and recovery. It is concluded that strengthening
the strategic development of communities in Eastern Podillia requires
better coordination between local and regional strategies, development of
intermunicipal cooperation and clustering, support for human capital,
smart specialization, digitalization of management and diversification of
local economies.

Nadiia VASYLENKO, Olena STAKHOVA. Professional competence of
public servants in the context of transformational changes in
sustainable development of Ukraine. The section of the monograph
explores theoretical and applied aspects of the transformation of
professional competence of public servants and local self-government
officials. The impact of the UN Global Sustainable Development Goals on
the formation of a new ethical and digital profile of managers is
determined. Particular attention is paid to the implementation of artificial
intelligence tools, the Diia ecosystem and green governance strategies
under martial law and post-war recovery. the concept of lifelong learning
as a factor in ensuring the institutional resilience of the state.

1.10.Serhiy POYDA, Olena POVAZHUK Current challenges of digitalization

of public administration in the conditions of martial state in Ukraine.
A comprehensive analysis of the key challenges facing the digitalization
system of public administration in Ukraine under martial law, introduced
as aresult of the full-scale invasion of the Russian Federation on February
24, 2022, was carried out. The transformation processes taking place in
the field of e-government, the provision of digital public services, and the
functioning of state information systems under the influence of
unprecedented security, infrastructure, and institutional threats were
studied.

1.11.Petro KUKHARCHUK, Olena PAVLENKO, Kseniia DITSMAN.

Conceptual bases of socio-communicative public administration in
the educational sphere. The section explores the conceptual foundations
of socio-communicative public administration in the educational sphere
as a holistic management paradigm based on the integration of
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communicative mechanisms into the system of public education
management. The theoretical and methodological principles of the
formation of a socio-communicative model of public administration are
substantiated, which involves active interaction between public
authorities, educational institutions, civil society and other stakeholders
of the educational process. The essence, structure and key components of
the socio-communicative approach in the context of reforming the
education management system in Ukraine are analyzed.

1.12.Tetiana HALYCH, Volodymyr ZAIACHKOVSKYI. Leadership in the
context of digital transformation of public administration:
mechanisms for the development of e-governance and
professionalization of the public service. The section examines the
development of leadership in the context of the digital transformation of
public administration and identifies key mechanisms for advancing e-
government and the professionalization of the public service. It is
substantiated that the digitalization of the public sector leads to profound
changes in governance approaches, the evolving role of public servants,
and the emergence of new requirements for leadership and digital
competencies. Digital leadership is conceptualized as a crucial factor for
the effective implementation of e-government, the development of digital
public services, and the modernization of public administration systems.
The study analyzes institutional, organizational, technological, and
communication mechanisms of e-government development, including the
implementation of GovTech solutions, digital platforms, e-democracy
tools, open data initiatives, and citizen-centered public services. Particular
attention is given to the professionalization of the public service,
emphasizing the development of strategic competence, digital literacy,
and continuous professional learning for public servants. The paper
identifies key challenges of digital transformation in public administration
in Ukraine, such as regional disparities in digital development, insufficient
digital competencies, human resource constraints, and resistance to
organizational change. It also outlines promising directions for the
advancement of digital leadership, smart governance, and digital
governance within the broader context of public sector modernization and
Ukraine’s European integration.
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1.13.

1.14.

Yaroslav RADYSH. Transformation of public administration
paradigms: from the bureaucratic model to good governance. The
article examines the transformation of public administration paradigms
from the classical bureaucratic model to the concept of good governance.
Reveals the specific features of implementing the principles of good
governance in Ukraine in the context of public administration reform,
European integration, digital transformation and post-war recovery. It is
substantiated that the modern Ukrainian model of public administration
should combine the legal certainty of the bureaucratic system, the
effectiveness of the managerial approach, the openness of network
governance and the value-based foundation of good governance.

Svitlana ZHARAYA. Mechanisms for preserving the intellectual potential of
the state. The article examines the theoretical, methodological and applied
foundations for developing mechanisms aimed at preserving the intellectual
potential of the state under the conditions of war-related challenges,
demographic losses, educational migration, digital transformation and the need
for Ukraine’s post-war recovery. It is substantiated that the intellectual potential
of the state should be interpreted not only as a set of educational, scientific,
professional and creative resources of society, but also as a strategic factor of
national security, institutional capacity, economic competitiveness and
resilience of public administration. The article emphasizes that, under current
conditions, the preservation of intellectual potential should be considered as a
cross-sectoral function of state policy that integrates educational, scientific,
innovation, social, migration, human resource, security and regional policies.
The main threats to Ukraine’s intellectual potential are analyzed, including
forced migration of students, researchers and highly qualified specialists;
destruction of educational and scientific infrastructure; declining attractiveness
of academic and scientific careers; regional development imbalances;
insufficient funding for science and innovation; and weak institutional
coordination among the state, educational institutions, research organizations,
business and civil society. The author proposes a system of mechanisms for
preserving the intellectual potential of the state, including legal, institutional-
organizational, financial-economic, educational-scientific, human resource,
digital, motivational, migration-reintegration and regional mechanisms.
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2.1.

2.2,
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Alona OHIIENKO, Tadeusz POKUSA, Filip POKUSA. Leveraging tourism
for national development: governance models and management
instruments. This section explores the multifaceted role of sports tourism as
a vital component of the modern socio-economic system. It highlights how
sports tourism serves both social functions—improving public health and
promoting active lifestyles—and economic ones, such as generating income,
creating jobs, and attracting investment. The author emphasizes that in the
context of globalization, sports tourism becomes a promising factor for the
diversification of national economies and the formation of a positive
international image. The text further details the specific economic impacts,
including the significant multiplier effect where tourism expenditures
stimulate related sectors like transportation, construction, and sports
equipment production. Additionally, it discusses how sports tourism helps
smooth out the seasonality of tourist flows, ensuring year-round utilization of
infrastructure and stabilizing regional revenues. The section concludes by
linking these developments to long-term investment activity and sustainable
territorial growth.

Mykola OHIIENKO, Jozef KACZMAREK. Instrumental and applied aspects
of personnel movement management. This subsection provides a
comprehensive analysis of managing personnel movement within an
organization as a key factor in labor optimization and productivity. It covers
various strategic aspects, including the optimization of travel routes,
succession planning, and the improvement of conditions for workers,
particularly those with disabilities. The research identifies how analyzing
workforce flow can help identify "personnel reserves"—employees with
leadership potential who are ready for advancement. The discussion also
delves into modern management methodologies, such as the systematic and
functional approaches, and tools like "Just-in-Time" (JIT) to minimize delays
and costs. Furthermore, it addresses contemporary challenges like
globalization, remote work, and the need for digital communication tools to
coordinate teams across different time zones. The author stresses the
importance of continuous professional development and maintaining
employee health and safety in a changing work environment.
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2.3.

2.4.

2.5.

Svitlana ANTYKALO, Nelli SIEVIERINA, Iryna SVIATCHENKO, Olena
ANDRIEIEVA. Management of the development of the creative potential
of the teaching staff of the general secondary education institution in
the conditions of modern educational transformations. The article
examines the theoretical and methodological foundations of managing the
development of the creative potential of teaching staff in general secondary
education institutions in the context of modern educational transformations.
The role of strategic management in ensuring the quality of educational
services and enhancing teachers' professional development is substantiated.
Particular attention is paid to the definition of creative potential and
pedagogical creativity as key factors in the effective functioning of an
educational institution. The importance of innovative approaches to
management is emphasized. Practical directions for improving management
activities aimed at developing teachers’ creativity are proposed.

Svitlana PROKHORCHUK, Mykhailo SYDORENKO. Instrumental support
for managing financial risks in international corporations. This section
defines financial risk as an economic category characterized by uncertainty
and the potential loss of income during business activities. It outlines the
fundamental components of risk management: identifying potential threats,
analyzing their probability and impact, and implementing mitigation
measures. The text emphasizes that effective risk management is a balance
between seeking rewards and avoiding excessive losses, which is crucial for
corporate resilience. The author details various risk management strategies,
such as risk avoidance, acceptance, and transfer (e.g., through insurance or
partnerships). It also introduces specific quantitative tools for risk
assessment, including statistical methods (calculating dispersion and
standard deviation) and expert assessment methods (logical analysis and
intuitive evaluation by specialists). These tools enable international
companies to make informed decisions and maintain financial stability
amidst global economic and political instability.

Tymur MYKHAILOVSKY], Serhii DARKOV. Implementation of corporate
governance technologies in global markets. The final section analyzes
international business as a complex phenomenon driven by globalization and
the pursuit of benefits from interstate transactions. It explores how
transnational corporations (TNCs) utilize corporate management
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technologies to coordinate operations across borders and movement of
capital, labor, and technology. The discussion highlights three main sources
of competitive advantage for international firms: increased efficiency
through globalization, economies of scale, and economies of scope. The text
also examines modern management strategies like outsourcing, which allows
corporations to reduce costs and focus on innovation. It details the
internationalization of boards of directors and the increasing use of
specialized committees (audit, risk, CSR) to improve governance
effectiveness. Finally, the author suggests a shift toward "dialogue
management,” where interaction and the coordination of interests between
global and local levels become the primary mechanisms for stable functioning
in the global economy.

Yaroslav RADYSH. Transformation of public administration
paradigms: from the bureaucratic model to good governance. The
article examines the transformation of public administration paradigms
from the classical bureaucratic model to the concept of good governance.
Reveals the specific features of implementing the principles of good
governance in Ukraine in the context of public administration reform,
European integration, digital transformation and post-war recovery. It is
substantiated that the modern Ukrainian model of public administration
should combine the legal certainty of the bureaucratic system, the
effectiveness of the managerial approach, the openness of network
governance and the value-based foundation of good governance.

Svitlana ZHARAYA. State-public governance of the educational
sphere in the context of european integration. The article examines the
theoretical, methodological and applied foundations of state-public
governance of the educational sphere in the context of Ukraine’s European
integration transformations. It is substantiated that modern educational
policy requires a transition from a predominantly administrative and
hierarchical management model to a partnership-based, open and multi-
level governance system in which the state, local self-government bodies,
educational institutions, civil society organizations, professional
communities, parents, learners, employers and international partners act
as active participants in the formation and implementation of educational
policy. The article identifies the key mechanisms of state-public
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governance of the educational sphere: legal, institutional-organizational,
communicative, human resource, financial-resource, digital, monitoring,
partnership and European integration mechanisms. It is proved that the
effectiveness of these mechanisms depends on the real participation of the
public in management decision-making, the development of educational
autonomy, the formation of a culture of trust, transparency of governance
and the implementation of European standards of education quality.

PART 3

PEDAGOGICAL AND PSYCHOLOGICAL PRACTICES: NEW APPROACHES TO

3.1.

3.2.

LEARNING AND DEVELOPMENT

Olena BARABANOVA, Dmytro HORBACHUK. Pedagogical practices of
reflective interaction with veterans in the context of overcoming
educational barriers. The article theoretically substantiates, develops and
experimentally tests a model of a barrier-free, safe and inclusive educational
environment for war veterans and demobilized people in the context of
overcoming educational barriers. The scientific novelty of the study lies in the
definition of the architectonics of reflective interaction as a leading
andragogic tool, based on the synergy of the principles of subject-subject
partnership, axiological parity and open dialogue. The specifics of the
transition of veteran students from a military subculture to a civilian
academic space are studied, and the factors of the emergence of academic
alienation and didactic anxiety are classified.

Olena ISHUTINA, Mykola KOLESNYK. Scaffolding age-appropriate ai
understanding in primary education. The rapid integration of artificial
intelligence into daily life demands that primary school teachers develop
robust pedagogical competencies to introduce Al concepts to children aged 6
to 11. Despite growing policy interest in Al literacy education, limited
empirical research has examined what specific knowledge and instructional
skills teachers need to scaffold age-appropriate understanding of Al at the
elementary level. This paper presents an investigation into the pedagogical
dimensions of Al teaching competence in primary education. Four core
competence domains are identified: conceptual knowledge of Al
fundamentals suitable for young learners; a pedagogical repertoire
encompassing unplugged activities and storytelling; the ability to foster
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inquiry-based learning around Al; and a reflective professional awareness of
ethical implications.

Tetiana KOLGAN, Valentyna POUL, Olena KOLHAN. Organizational
culture of a general secondary education institution as a factor of
psychological stability of the teaching staff in crisis conditions. The
article analyzes the role of the organizational culture of the educational
institution as a basic factor in the formation of the psychological stability of
the teaching staff in the conditions of war and systemic crises. The experience
of the Donetsk In-Service Teacher Training Institute regarding the
development and implementation of professional development programs in
four strategic areas: educational and informational, preventive, trauma-
informed care and strengthening of professional potential was considered.
Special attention is paid to the integrated approach and game technologies as
tools for adaptation, restoration of teachers' resources and creation of a safe
educational environment.

Larysa OSTANKOVA, Olena SMYRNOVA, Svitlana VOROBIOVA. HaykoBo-
JAOC/ijHe HABYaHHS SIK MeXaHi3M PO3BUTKY KPUTUYHOI'O MU CJIEHHS Ta
inpopmaniiHoi rpamortHocti. The article examines research-based
learning as a methodology that combines the development of critical thinking
with the advancement of information literacy. It ensures the integration of
research tasks into the educational process, promotes interdisciplinary
interaction, and creates conditions for the formation of key competencies of
the New Ukrainian School. This approach opens up prospects for the
modernization of educational programs, the development of authorial
solutions, and the use of digital resources that meet the challenges of the
modern world.
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