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INTRODUCTION

INTRODUCTION

The contemporary global landscape is defined by a state of permanent
transformation, where systemic shifts in geopolitics, technology, and social structures
demand unprecedented levels of adaptability. The collective monograph
"Transformational Processes: Global Resilience and Development" serves as a
comprehensive scholarly response to these challenges, consolidating diverse research
perspectives from public administration, management, pedagogy, and psychology. In
an era characterized by volatility and uncertainty, the concept of resilience - the
capacity of systems to absorb shocks and reorganize while undergoing change -
becomes the fundamental pillar of sustainable progress.

The first section of this work addresses the modernization of public
administration.

The authors explore how digitalization and e-governance are redefining the
relationship between the state and its citizens. Special attention is paid to the strategic
and mediation competencies of public servants, which are increasingly enhanced by
Artificial Intelligence and digital co-pilots. These technological advancements are
viewed not merely as tools, but as transformative forces capable of ensuring the
sustainable development of territorial communities and the healthcare sector through
robust legal and organizational mechanisms.

Furthermore, the monograph delves into specific management problems across
various sectors, including tourism, corporate governance, and personnel movement.
By analyzing instrumental support for financial risk management and the creative
potential of educational staff, the research highlights the necessity of innovative
management models in globalized markets. The final chapters transition into the
realm of pedagogical and psychological practices, examining how reflective
interaction, scaffolding Al understanding in primary education, and organizational
culture can foster psychological stability and critical thinking during times of crisis.

By integrating theoretical frameworks with applied strategies, this monograph
provides a multi-dimensional analysis of the processes shaping our future. It is
intended for researchers, practitioners, and policymakers who are committed to
navigating the complexities of the modern world. We hope that the findings presented
herein will contribute to the ongoing academic discourse and provide actionable
insights for building a more resilient and strategically oriented global society.



PART 1. MODERNIZATION OF PUBLIC ADMINISTRATION IN THE FACE OF GLOBAL
CHALLENGES: DIGITALIZATION AND SUSTAINABLE DEVELOPMENT STRATEGY

3. Hood C. A Public Management for All Seasons? Public Administration. 1991.
Vol. 69, Ne 1. P. 3-19.

4. Osborne S. P. The New Public Governance? Emerging Perspectives on the
Theory and Practice of Public Governance. London : Routledge, 2010. 448 p.

5. Rhodes R. A. W. Understanding Governance: Policy Networks, Governance,
Reflexivity and Accountability. Buckingham : Open University Press, 1997. 235 p.

6. Peters B. G., Pierre ]. Governance, Politics and the State. London : Macmillan
Press, 2000. 231 p.

7. Bakymenko B. /l. /lep:kaBHO-ynpaBJIiHCbKI pilleHHs : HaBY. noci6. Kuis : BIIL]
AMY, 2012. 344 c.

8. EHnuk/one iss aep>kaBHOTO yHpaBJiiHHA : y 8 T. / Hayk.-pen. koJi.: 0. B.
Kosb6actok Ta in. Kui : HA/1Y, 2011. T. 1 : Teopis aep>xaBHOT0 ynpaBJiHH:A. 748 c.

9. ABep’ssHoB B. b. Bubpani HaykoBi npari / 3a pea. 0. C. lllemmydenka, O. ©.
Angpiviko. KuiB : IHcTuTyT mepxaBu i npaBa iM. B. M. Kopenbkoro HAH Ykpainy,
2011.448c.

1.14. Mechanisms for preserving the intellectual potential of the state

MexaHi3MM 36epeKeHHs iHTe/IeKTya/IbHOT0 MOTEeHIlialy JepKaBU

Y cyyacHUX yMOBax iHTeJIeKTyaJlbHUM MOTeHLia/l Jep:KaBU NepeTBOPIETHCA
Ha O/I¥H i3 KJIIDYOBHUX PecypciB ii CTIHKOCTi, KOHKYPEHTOCIPOMO>KHOCTI Ta 3/IaTHOCTI
Jl0 CTpaTeriyHoro pPo3BUTKY. SKII0 B iHAyCTpia/bHy €noxy 6a30BUMU YMHHUKAMHU
JlepKaBHOI MOTYTHOCTI BBaXKa/IUCA TePUTOPis, NPUPOAHI pecypcH, NMPOMUCI0BE
BUPOOHHULITBO Ta BiCbKOBA CUJIA, TO B YMOBAax eKOHOMIKHM 3HaHb Je/iasi 6i/bIIoro
3HaueHHS HaOyBalOTb fAKICTb JIIOJCbKOTO KaliTally, piBeHb OCBiTH HaceJleHHH,
HAYKOBO-AOCAIAHULBKHM MOTeHIliaJ, iHHOBaliliHa COPOMOXHicTb, UUPPOBI
KOMIIETEHTHOCTI, 3[JaTHICTh CYyCHiJIbCTBA [0 FeHepallil, NOIUPeHHS Ta MPaKTUYHOTO
BUKOPHUCTAHHS 3HAHb.

Jnsi YkpaiHu mnpo6sieMa 36epekeHHs1 IHTeJIeKTya/lbHOTO MOTeHLiasy Mae
0CO006JIMBY aKTya/bHICTb. [loBHOMacuTabHa BiliHa, AeMorpadiyHa Kpu3a, BUMylLleHa
Mirpanis, pyHHyYBaHHSI OCBiTHbOI Ta HayKoOBOI iHPpacTPyKTypH, CKOpPOYEHHH
$iHaHCOBUX MOXKJIMBOCTEN Jiep:KaBH, IICUX0JIOTIYHe BUCHAXKEHHS HaceJIeHHs, BiATIK
MOJIOAI Ta BUCOKOKBa/ipiKOBAaHUX KaJipiB CTBOPKIOTh KOMIJIEKCHY 3arpo3sy AJs
JOBFOCTPOKOBOrO PO3BUTKY Jep:aBU. BTpaTa iHTe/NeKTyaJIbHOrO MOTEHIialy €
Hebe3NeyHOl He Julle JAJs1 CUCTeMH OCBITHM YW HayKH, a U JJis BCiel cucTeMu
nyo6J/iiYHOro ympaBJiiHHS, OCKIJIbKM caMe OCBideHi, mpodeciiiHi, KoMneTeHTHI M
coliaJibHO BiAMOBiZja/ibHI rpoMazigsHU GOPMYIOTH KaJ[pOBY, YIIPABJIiHCbKY, HAYKOBY,
TEXHOJIOTIYHY Ta IHHOBALiMHY OCHOBY JlepaBOTBOPEHHH.
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[HTe/IeKTyaIbHUM NOTEHIIial Aep>XaBu 6e3nmocepeiHbO NMOB'I3aHUH i3 AKiCTIO
nyo6siyHOI BJIaZM, 3JIaTHICTIO Jilep’XKaBHUX IHCTUTYIIM NpUHAMATH O6IPYyHTOBaHI
pilleHHs,, peaJsiizoByBaTH pedopMu, 3abe3nedyyBaTH HalliOHAJbHY Oe3IEKY,
dbopMyBaTH MOJIITUKY Bi[HOBJIEHHS, IHTErpyBaTUCSA 0 EBPOIENCHKOr0 OCBITHBOTO,
HayKOBOT'O Ta eKOHOMiuHoro npoctopy. Came ToMy KHoro 36epexeHHS Mae
po3rig/laTUCad He fAK BY3bKe 3aBJAHHA OCBITHbOI YM HAYKOBOI IOJITHKH, a K
CTpaTeriyHUN HaMpsIM MyOJIiYHOTO YIIPaBJIiHHS.

Oco6/1MBOI TOCTPOTU 1l MpobGseMa HAOYBA€E Y KOHTEKCTI MiCJSIBOEHHOTO
BigHOB/NeHHs1 YKpaiHu. BinbyzoBa iHQpacTpyKTypd, MoJepHizalisi eKOHOMikH,
nudpoBa TpaHchopmalisg My6aiYHUX TOCAYT, peiHTerpaiiss TepuTopid, poO3BUTOK
060pPOHHO-IPOMUC/IOBOIO0 KOMILIIEKCY, pOpMyBaHHS iHHOBALIHOI €KOHOMIKH Ta
iHTerpauia o €poneicbkoro Corw3y NoTpedyBaTUMYTb 3HAYHOTO KaJpOBOToO,
HayKOBOI'0, yNpaBJIHCbKOTO M TEXHOJIOTIYHOTO pecypcy. bes 36epexxeHHsa Ta
IPUMHOXEHHS IHTeJIeKTyaJbHOr0 IOTeHLiany Jep:aBa pPU3UKYe 3ITKHYTUCA 3
nedinuToM daxiBIiB, ociabJeHHAM iHCTHUTYI[IHHOI CIPOMOXHOCTi, 3HUKEHHSM
SKOCTi YNpaBJiHCbKUX pilleHb i BTPaTOW MOXJUBOCTEW /JJisl iHHOBAIiMHOTO
PO3BUTKY.

OTXe, aKTyaJbHICTb JOCJi/P)KeHHsT 3yMOBJIeHa IIOTPebO00 HAyKOBOrO
OOI'pYHTYBaHHSl MexaHi3MiB 30epe)xeHHs IHTeJIeKTya/IbHOTO MOTeHIialy Jep:KaBU
K CKJaZl0oBOI CUCTEMM TMyOJIIYHOTO VYIpaBJiHHS, HallioHaJbHOI 06e3MeKd Ta
NiCJIIBOEHHOIO BiJHOBJIEHHSA YKpalHHU.

[Ipo6sieMaThKa iHTE/JIEKTyaJIbHOTO TMOTEHIia/ly Jep>aBu IepeObyBae Ha
nepeTHHI KiJIbKOX HAayKOBUX HAMpsMiB: Teopii JIIOJCbKOTO KaliTasny, my6JiuHOro
yIpaBJliHHS], OCBITHbOI MOJIITHKH, iHHOBAI[iIMHOIO PO3BUTKY, €KOHOMIKU 3HaHb,
HalliOHaJIbHOI 6e3MeKH Ta perioHaJIbHOT'0 PO3BUTKY.

TeopeTHyHi OCHOBY JOCJIXKEHHS JIIOACBKOr0 Ta IHTeJeKTYa/bHOI'0 KalliTaay
3aksageHi y npausax T. Ulyabua, I'. bekkepa, I1. ipykepa, . benna, siki o6rpyHTyBaIA
pOJib 3HaHb, OCBITH, NPpOdeCiHHMX KOMIIETEHTHOCTEN i TBOPUOI Mpalli K KIH0YOBUX
YMHHHUKIB eKOHOMIYHOTO 3pOCTaHHA Ta collia/IbHOTO nporpecy [1; 2; 3]. ¥ Mmexax nux
MiX0/iB OCBiTA PO3IJALAETHCA He JIMILIE K COoljia/ibHA MOCJAYTa, a K IHBECTULlid Y
NPOJAYKTUBHICTb  JIIOJWHH,  CYCIiJIbHYy  MOOiJNbHICTb,  iHHOBAIiMHICTL i
KOHKYPEHTOCIPOMOKHICTb Jiep>KaBH.

Y cydacHUX [JOCHiKeHHsX My6J/iYHOro YyIpaBJiHHA 0COOJIMBa yBara
NPUAIIAETHCA IHCTUTYLiNHIN CIIPOMOKHOCTI JlepKaBy, epeKTHUBHOCTI
yIpPaBJAiHCbKHUX MEXaHi3MiB, PO3BUTKY JIIOJCbKOTO KamiTaly MNyO6JiYHOI Cay»6H,
$bopMyBaHHI0O KOMIIETEHTHICHOI MojeJi ynpaBiiHHS Ta 3abe3MeYeHHI0 CTiMKOCTi
Jlep>KaBHUX IHCTUTYLIN B yMoBax Kpu3. ¥ pgokymeHTax OECD HaroJsiowmyeTbcs Ha
HeOoOXiTHOCTI PO3BUTKY HABWYOK JOPOCJOr0 HaceJieHHs, SIKOCTi BHIIOI OCBITH,
Oe3rnepepBHOTO0 HaBYaHHS Ta 3B’I3Ky OCBiTHIX pe3y/ibTaTiB i3 pUHKOM mpali u
iHHOBaliTHOIO eKOHOMIKOMO [4].
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B yKpalHCbKOMY HAyKOBOMY JUCKYPCi IMTaHHA IHTeJIeKTYa/IbHOTI' O TOTeHLiany
pO3rJIAJAI0ThCI Y KOHTEKCTI PO3BUTKY JIOJACHKOIr0O KalliTajly, MOJepHi3aljii oCBiTH,
iHHOBanifiHOi moJsiTuKK, mnpodecioHasmizanii my6JiYHOI Cay»K6H, perioHaJbHOTO
po3BUTKY, IudpoBizalnii Ta micisgBoeHHOI BiAOymoBU. BomHo4yac HeJOCTAaTHLO
JOCiPKEHUM 3a/IMIIAETHCS caMe YIpaBJIiHCbKUU aclleKT Npo6JieMH, TO6GTO cucTeMa
MeXaHi3MiB, 32 JOIIOMOI'0I0 AKHUX JlepKaBa MOXKe He JIMIIe [ieKJIapyBaTH BaXK/IMBICThb
iHTeJIeKTyaJIbHOTO MOTeHLiany, a ¥ peasbHO 3abe3mnedyyBaTH HOro 30epexeHHH,
BiZJHOBJIEHHS, PO3BUTOK I IPAaKTUYHE BUKOPUCTAHHA.

HopmaTHBHO-NIpaBOBe MiAIPYHTS A0C/IiKYBAHOI MPOo6JeMaTHKHA CTAHOBJISTD
3akoH YkpaiHu «IIpo ocBiTy», 3akoH YkpaiHu «IIpo HayKoBy i HayKOBO-TEXHIYHY
AisgbHICTB», CTpaTeris 0 CbKOT0 po3BUTKY, HallioHa/ibHa eKOHOMIYHA CTpaTeris
Ha nepiog g0 2030 poky, CTpaTerid po3BUTKY BULL0I OCBITU B YKpaiHi Ha 2022-2032
POKH. Y IIUX JJOKYMEeHTaxX 3aKJ/aJleHO BaXKJIUBI OPIEHTUPH 100 PO3BUTKY JIIOACBKOTO
KamiTajay, MoJepHi3alnii OCBiTH, MiATPUMKH HayKH, iHHOBALiMHOTO PO3BUTKY Ta
MiIBUILEHHS KOHKYPEHTOCIIPOMOXKHOCTI YKpaiHH.

BogHovac cydacHi yMOoBH NOTpebyOTh NMOJa/JIbLUIOTO0 HAYKOBOTO OCMHUCJIEHHS
TOTO, SIK CaMe MaloTh B3aEMO/IiSITH OCBiTHIi, HAyKOBi, KaZ[poBi, GiHaHCOBI, MirparliiHi,
ubpoBi ¥ perioHa/sbHI IHCTPYMEHTH [Aep>KaBHOI NOJITHKU JJs1 36epeXeHHs
iHTeJIeKTyaJIbHOI0 NOTEeHLialy YKpalHu.

MeTow JocaipkeHHs1 € TeopeTH4YHe OOIPDYHTYBaHHs Ta CHUCTeMaTHU3alid
MeXaHi3MiB 36epeXeHHsl iHTeJIEKTyaJbHOTO MOTeHLialy Jep>XaBU B KOHTEKCTI
Cy4aCHUX BHKJIMKIB MNyOJIIYHOrO YINpaBJiHHA, BOEHHOTO CTaHy, €BPOIENCHKOI
iHTerpatii Ta micJsBOEHHOTO BiJHOBJIEHHSA Y KpaiHHU.

[HTeseKTyaJibHUN TOTEHIliaJ Jlep>KaBM MOXXKHA BU3HAYUTHU SIK iHTErpoBaHy
CYKYIHIiCTb 3HaHb, KOMIIETEHTHOCTEeH, mpodeciiHOTO 0CBily, HAYKOBUX IOCSTHEHD,
iHHOBaliMHUX 3Ai0HOCTEN, TBOPYUX MOMKJIMBOCTEH, yNpaBJiHCbKUX SKOCTEH i
I[iIHHICHUX Opi€HTalil TrpoMajisiH, dKi 3abe3nedyylTb 3JaTHICTb JepXaBU [0
PO3BHUTKY, MOJIepHi3allii, caM036epeKeHHsI Ta KOHKYPEHTHOI y4acTi y rJ106aibHOMY
cepesOBULLI.

Ha BiAMiHY BiJf CYTO eKOHOMIYHOTO MOHATTA «JIKJACBKUW KamiTaa», IKe 4acTo
aKIeHTY€E YBary Ha NPOAYKTUBHOCTI Mpalli Ta eKOHOMI4Hi# Bifj/layi Biji iHBeCTUIli} B
OCBITY, IOHATTS «iHTeJIeKTyaJbHUW NOTEeHIia/I» € LIMPIIMM. BOHO 0X0OMNJIIO€E He JivLe
npodeciiiHi 3HaHHS W HABUYKH, a U HAYKOBY TBOPYICTb, KPUTHYHE MUCJIEHHS,
3/IaTHICTb /10 iHHOBAIIil, yIPaBJAiHCbKY KYJbTYpY, FPOMa/IIHCbKY Bi/IIOBi/1aJIbHICTD,
COLiaJIbHY 3TYPTOBAHICTh, IIHHICHY MOTHUBALLiI0 10 CAY:KIHHS CyCHIJIbCTBY U [iepKaBi.

Y cucteMi ny6JiiYyHOro ympaBJ/iHHA iHTeJEKTyaJbHUM MOTeHLia/l BHUKOHYE
KiJIbKa K/I104Y0BUX QYHKILiH.

[HTe/IeKTyaIbHUM NIOTEHLia/l € KaZJpOBO0 OCHOBOIO €PXKaBHOTO YIIPaBJIiHHA.
AxicTb ny6JsiiyHOI mMoOJMITHKU 6e3nmocepelHbO 3aJIeXXUThb Bij MnpodeciiiHOCTI
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yIpaBJiHLiB, IXHbO1 3/JaTHOCTI aHa/Mi3yBaTH CKJIA/[HI NpOLeCH, IPaljl0BaTH 3 JaHUMU,
MPOTrHO3YBAaTH HACJIJIKU pillleHb, KOMYHIKYBAaTH 3 TPOMa/CbKiCTIO, KOOPAUHYBATH
MIKBiZJOM4y B3a€EMO/Iit0.

[HTe/NeKTyaJbHUM NOTEHIia/l € OCHOBOK IHHOBaLiKHOrO PpoO3BUTKYy. Came
HAYKOBIi, IOCJITHUKY, iH)KeHepH, OCBITsAHHM, nignpuemui, ¢paxiBui uudposoi chepu
CTBOPKOIOThL HOBI TeXHOJIOTII, ylpaBJiHCbKI MoOJeJi, OCBiTHI NMpPaKTUKH, COLiajbHi
iHHOBallii, siKi 3a6e3MeYy0Th MOJIepHi3allil0 Jlep KaBH.

[HTe/IeKTya/IbHUM NOTEHIia/l € YUHHUKOM HallioHa/JIbHOI 6e3MeKH, TOMY 1[0 Y
Cy4yacHUX yMoOBax Oe3leKka BHU3HA4Ya€TbCS He JiMile BiMCbKOBOW CHJIOIO, a U
TEXHOJIOTIYHOK CHPOMOXKHICTIO, KiGepcCTiHKicTIo, SIKICTI0O aHaJITHUKH, 3/]aTHICTIO
CyCIiJIbCTBA NPOTHUIATU Ae3iHdopMallii, piBHEM OCBiYE€HOCTI HaceJleHHs, HAYKOBOIO
NiITPUMKOI0 060POHHOT0 CEKTOPY.

Takox iHTe/ieKTyaJIbHUM OTEH1Lias 3a6e3Medye coljia/ibHy CTIMKICTb, TOMY 1110
OCBiYeHe CyCHiJIbCTBO Kpallle aAaNTyeTbCAd [0 KpPU3, IIBUJLIE OINAHOBYE HOBI
npodecii, akTUBHillle 6epe y4acTb y TPOMa/ICbKOMY KUTTi, GOPMYE 3aNUT Ha sIKiCHe
BpAyBaHHS Ta BiZOBiJa/IbHY MOJIITHKY.

TakuM YMHOM, iHTe/NieKTyaJbHUM TMOTEHIliaJl /JlepXKaBU € CTpaTeriyHuM
pecypcoM, SKUi NoTpebye CUCTEMHOTO YIPaBJIiHHS, JOBIOCTPOKOBOIO MJIAHYBaHHS,
MiXKCEKTOpaIbHOI KOOpAMHALii Ta cTabiJibHOI lep>KaBHOI MiATPHUMKH.

CyyacHa VYkpaiHa TIlepebyBae B YMOBax, KOJHW pPHU3UKU BTpPATH
IHTeJIeKTya/IbHOI0 [TI0TeHLjia/ly Mal0Th He OKpeMUH, a KOMILJIEKCHUM XxapaKTep. BoHu
NMoB’si3aHi 3 BOEHHUMH, AeMorpadiyHUMHU, COIia/iIbHO-eKOHOMIYHHMMH, OCBITHIMH,
HayKOBHUMU, MirpallilHUMU Ta iIHCTUTYI[iIHHUMH YUHHHUKAMHU.

OpHiero 3 Halicepil03HilIMX 3arpo3 € BUMYIlleHa Mirpaiiisi HaceJieHHs, 30KpeMa
JliTel, MOJIOJIi, CTY/IeHTiB, HAYKOBIIiB, BUKJIa/laviB, JiikapiB, imxkeHepiB, IT-daxiBiiis,
ynpaB/iHLiB. TpuBase nepebyBaHHS 3HAa4YHOI YAaCTUHU T'POMaJsAH 3a KOPJOHOM
CTBOPIOE PU3UK IXHBOI ITOCTYIIOBOI iHTerpanii B eKOHOMIKU iIHIIKUX KpaiH | 3HMXKEeHHA
MMOBIpHOCTI MOBepHeHHH B YKpaiHy. Oco6/1MBO He6e3Me4YHOo0 € BTpaTa MOJIOJOr0
IIOKOJIIHHA, fIKe 3/J00yBa€ OCBiTy 3a KOpJIOHOM i MOXXe He IOB’I3yBaTHU CBOE
npodeciiiHe MallbyTHE 3 YKpaiHOIO.

PyliHyBaHHS OCBiTHbOI Ta HaykKoBOi iHGPACTPYKTypu NpPU3BEJO [0
MONIKO/KEeHHS 3aKJIa/[iB OCBIiTH, HAYKOBUX JlabopaTopiH, 6i61i0TeK, JOCAI AHUIbKUX
IeHTpPiB, OOMEXeHHs AOCTYIy JI0 SKICHOTrO OCBiTHBOrO CepeaoBHIIA HEraTHBHO
BIJIMBAKOThb HAa fAKICTb MiArOTOBKUA KaZpiB i MOMJIMBOCTI NpOBeJEeHHA HAYKOBUX
JOCJIiIKeHb.

3HMKEHHSI MPEeCTMXKHOCTI HAyKOBOI Ta MejAaroriyHoi mparni 6e3mnocepefHbO
BIIUBAa€ Ha GopMyBaHHs iHTeJEKTyaJbHOrO MOTeHIiany JAep:kaBu. HegocraTHik
piBeHb OIJIAaTH, 0OMEXeHi MOXKJUBOCTI Kap'€pHOro 3pOCTaHHs, GIOpOKpaTH3aIlis
HAYKOBOI JIislIbHOCTi, HeCTabuIbHICTHL QiHaHCYBaHHS, BIiJCYyTHICTH Cy4acHOI
JoCAifHUIBbKOI iHPpacTpyKTypu NPU3BOAATHL A0 TOTO, L0 TaJlaHOBUTA MOJIOJb
yacTo obupac iHii npodeciiiHi TpaekTopii a6o BUDK/IKAE 32 KOP/IOH.
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[IpocaifkoBY€ETbCA pO3PUB MiXK OCBITO0, HAYKOI0, PUHKOM Ipali Ta noTpe6amMmu
Jlep>KaBHOTO yHpaBJIiHHA. SIKIO cHUCTeMa OCBITH He pearye Ha peasibHi motpe6u
€KOHOMIKH Ta Iy6J/IiYHOr0 CEKTOPY, BAHMKAE IMCOaJaHC MiX MiZIroTOBKOK ¢axiBiiiB
i 3anMTOM cycniJibCcTBa. Y pe3yJbTaTi Jep:kaBa MOXXe OJHOYACHO MaTH BUCOKHUU
piBeHb ¢QopMasibHOI OCBideHOCTi HacesieHHs i JAedinudT ¢axiBLiB y KPUTHYHO
BaXK/IMBUX cPepax.

PerioHasibHa HepiBHICTb y JOCTymi A0 SKiCHOI OCBiTH, Hayku, LUdpoBOi
iHppacTpykTypu U mnpodeciiHOro pO3BUTKY TaKOX BIIMBAE Ha (GOpPMyBaHHA
iHTesleKTya/sbHOrO moTeHIiany. TepuTopiasbHi rpomaju, SKi MawTb caabury
IHCTUTYLIHY CHOPOMOXKHICTh, TipIIMM AOCTYyN A0 iHTepHeTy, MeHIlle OCBITHIiX i
KYJbTYPHUX pecypciB, PU3UKYIOTb BTpadaTH MoJIoJb i KBasjidpikoBaHi Kaapu
LIBH/I1IE, HIXK BEJIMKI MicTa.

OcBiTHAI, HayKOBa, IHHOBalliMHA, MirpaniiHa, coLiaJbHa, MOJIOZIKHA,
€KOHOMIiYyHa Ta perioHajbHa NOJiTUKY YacTO peali3yroThCcA 1K BiJHOCHO aBTOHOMHI
HanpsMu, 6e3 HaJIeXKHOT0 y3ToJpKeHHs Lised, iHAUKaTopiB, ¢iHaHCOBUX
iHCTpyMeHTIB i BiiMOBiAa/JbHOCTI Cy6’€KTIB ynpaBJliHHSI, TOMY HPOCJiJKOBYETbCS
HeJI0CTaTHS KOOpPAUHALif AepKaBHOI MOJIITUKU

OTxe, 30epeXeHHsI iHTeJIeKTyaJIbHOrO IMOTeHIia/ly MOoTpebye He OKpeMHX
KOPOTKOCTPOKOBHX 3aX0/IiB, @ CHCTEMH B3a€EMOIOB’SI3aHUX MeXaHi3MiB My6JIiYHOTO
yIpaBJiHHA.

PerioHanpHUl MeXaHi3M 306epekeHHsl iHTeJIeKTyaJIbHOTO NOTeHLjaJy Mae
ocob6JyiMBe 3HayeHHS AJs1 YKpaiHW, OCKiJIbKM BiliHa, Mirpanis Ta €eKOHOMIiyHi
JUCcOaJaHCHU MO-pPi3HOMY BIIMBAIOTh Ha 06J1acTi, MicTa ¥ TepUTOpia/ibHI FPOMajH.
OnHi perioHM 3a3Ha/JiM 3HAYHUX PYWHYBaHb i BTpaTU HaceJieHHd, iHIII cTaau
I[eHTpaMHu NMPUKOMY BHYTPILlIHbO MepeMillleHuX 0ci6, TpeTi MalTh MOTEHIaa AJs
PO3BUTKY OCBITHiX, HAYKOBUX, iHHOBAI[iINHUX KJIaCTEPIB.

Ha perioHasbHOMY piBHI HEO6XiHO PO3POOGIATH MPOTPaMH 30€peKeHHST Ta
PO3BUTKY IHTEJIEKTyaJbHOTO TOTEHLialy, fKi BpaxoBYIOTb MicleBi NOTpPeOH,
pecypcy Ta NepcneKTUBU. Taki nporpamMy MarwTb NOEAHYBATH OCBITHIO IOJIITUKY,
PO3BUTOK MNpodeciiiHOoi OCBiTH, MiATPUMKY 3aKJaAiB BUIOI OCBITH, CHiBHpalo 3
6i3HecoM, MOJIOAKHY MOJIITUKY, M POBi3allito, KyJbTYPHUNA PO3BUTOK, MiATPUMKY
BHYTPIIIHbO MepeMillleHUX 0Cib.

BaxX/IMBUM IHCTPYMEHTOM € CTBOPEHHSl periOHaJbHUX OCBITHbO-HAyKOBO-
iHHOBaliMHUX KJacTepiB. BoHM MOXYyTb 06’€IHYBAaTH YHIBEpCUTETH, 3aKJaU
npodeciiHOl 0CBiTH, HAYKOBi YCTaHOBH, MiClLleBY BJIaAy, NiIPUEMCTBA, FPOMaJChKi
opraHisauii Ta MixkHapoAHUX NapTHepiB. Taki k/jacTepu 34aTHI 3abe3nedyBaTH
NiACOTOBKY KaZpiB /[Jid perioHajJbHOI €KOHOMIKHM, INpPOBOAUTU MNPUKJIALHI
JOCJIPKeHHs, peasli30BYBaTU NPOEKTHU PO3BUTKY TI'POMAJ, CHPUATU YTPHUMAHHIO
MOJIOJIi B pErioHi.
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Oco6/IMBO  BaOXJMBHUM € PO3BUTOK iHTEJEKTYaJlbHOIO  MOTeEHIlialy
TepuTopiaJbHUX TrpoMajJ. [pomaau mnoTpebyoTh ¢axiBUiB i3 MicieBoro
€KOHOMIYHOT0 pPO3BUTKY, IPOEKTHOTO MEHEe)KMEHTY, CTPAaTerivyHoro niaHyBaHHS,
OCBiTH, coljia/IbHOI Po6OTH, UPPOBUX TEXHOJIOTIH, ymnpaBJliHHS BiJIHOBJEHHSIM.
Tomy cucrema miaBulieHHs  KBasidikanii mocagoBux  oci6  MicueBoro
CaMOBpsiAyBaHHA Ma€ OyTH TICHO TNOB’AA3aHa 3 TOJITUKOI 30epexeHHs
iHTeJIeKTyaJIbHOTr O MMOTEeHIiaMny.

30epexeHHsI iHTeJEeKTyaJlbHOrO TMOTeHI[ially JepXKaBU He MoXe OyTH
3a6e3neyeHe JIMIIe OJHUM MexaHi3MOM. MieThca Npo KOMILIEKCHY cHCTeMy, y AKii
KO>XEeH MeXaHi3M BUKOHYE OKpeMy QYHKIIi10, ajie BCi BOHU MAKTh AiITH y3To/»KEHO.

[HTe/IeKTya/IbHUM NTIOTEeHLiaJl AepKaBU € CTpATEriYHUM pecypcoM Ii pO3BUTKY,
6e3MeKr, KOHKYPEeHTOCIPOMOXKHOCTI Ta iHCTUTYLiHOI cipoMoXHOCTi. B ymoBax
BiliHM, ieMorpadiyHUX BTpAT, BUMyLIEHOi Mirparii, pyiHyBaHHs iH)pacTpyKTypH Ta
HeOoOXiTHOCTI MicJIIBOEHHOTO BiJJHOBJIEHHs Npo6JieMa Horo 36epexxeHHs HabyBae
0COGJIMBOr0 3HAueHHs /s YKpaiHu. [HTesieKTya/lbHHUU MOTeHLia/l He Moxe
pO3TJISIATUCA JIMIIE K pe3yJbTaT GYHKIIOHYBAaHHS CUCTEMU OCBITH YU HayKH. BiH
€ Mi>)KCEKTOPa/IbHUM 06’€KTOM My6JIiYHOTO YIPaBJIiHHSA, IKUH NOTPEOYE y3ropKeHol
Jlii OCBITHBOI, HAYKOBOI, Ka/IpoBOi, iIHHOBAIiHHOI, MirpamniiHoi, iudpoBoi, coliaabHOI,
6e3MeKOoBOi Ta perioHaJIbHOI MOJITUKHU.

Br3HauyeHO OCHOBHi 3arpo3u 30epeXeHHI0 IHTeJIeKTya/lbHOTO NOTeHLjiany
YKpaiHu: BuUMylleHa Mirpanis MoJsiofi Ta ¢axiBLiB, pyWHYBaHHS OCBITHbOI W
HAyKOBOiI iHQPACTPYKTYpH, 3HUKEHHSI NMPECTHXKHOCTI HAyKOBOI Ta MejaroriyHoi
nparli, HefocTaTHE QiHaHCYyBaHHS HAyKW U iHHOBAIiM, perioHasibHi JuUcHasaHCH,
c1abKa KoopiUHaIlis AepKaBHOI MOJIi TUKH.

[lepcieKTUBHUMU HaNpssMaMH MOJAJbLUIMX [JOCHA)KEHb € PO3POO6JIEeHHS
MeTOJUKHA OLIHKBaHHA IHTeJNIEKTyaJbHOTO IMOTEeHIiaJly perioHiB YKpaiHy,
BU3HAUeHHA IHAMKATOpiB Horo 30epexeHHd, aHa/li3 TMOJITUKA IOBEPHEHHS
yKpaiHCbKUX QaxiBLiB 3-3a KOPZAOHY, a TaK0X GOpPMyBaHHSA MoO/JieJlel perioHaJbHUX
OCBITHbO-HAayKOBO-IHHOBALliMHUX  KJIaCTEPIB Yy  KOHTEKCTI  MiCJASIBOEHHOTO
BiJlTHOBJIEHHSI.
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ANNOTATION

PART 1

MODERNIZATION OF PUBLIC ADMINISTRATION IN THE FACE OF GLOBAL
CHALLENGES: DIGITALIZATION AND SUSTAINABLE DEVELOPMENT
STRATEGY

1.1. Tetiana DROZD. The integrative character of strategic competence of
public servants. The article provides a theoretical rationale for the
strategic competence of public servants as an integrative professional
competence that ensures effective strategic governance amidst
contemporary challenges. The study analyzes the articulation of this
concept within the current regulatory and legal framework and
synthesizes scholarly approaches to its interpretation. It identifies a
correlation between strategic planning for the development of territorial
communities and the level of strategic competence among public
administrators. Furthermore, the study characterizes the functional
differentiation of strategic competence and emphasizes the necessity of its
systemic development through initial professional training and
continuous professional development for public servants.

1.2. Larysa KYIENKO-ROMANIUK, Mariela MACOLA. Mechanisms for
ensuring the development of territorial communities under
transformational change: integration of organizational-legal,
resource, and competency components. The subsection substantiates
the theoretical and methodological foundations and practical mechanisms
for ensuring the development of territorial communities under conditions
of transformational change characterized by decentralization,
digitalization, and European integration processes. The essence of
organizational-legal, resource, and competency-based components is
revealed, and their systemic integration within strategic planning and
intermunicipal cooperation is emphasized. Particular attention is paid to
the role of managerial professional competence as a key determinant of
effective resource utilization, innovation implementation, and
achievement of sustainable development goals at the local level. The study
generalizes regional experience of territorial communities, highlighting
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1.3.

1.4.

1.5.

both successful practices and existing challenges related to resource
asymmetry, institutional capacity, and digital maturity. Based on the
analysis, directions for improving public governance are proposed, aimed
at strengthening community resilience, enhancing administrative
efficiency, and ensuring balanced socio-economic development in a
dynamic environment.

Ievgenii KYIENKO-ROMANIUK, Yulia OKUNYOVSKA. Conceptual and
model-based principles of E-governance development in the system
of regional public administration. This section examines the conceptual
and model-based principles for developing e-governance within the
system of regional public administration in the context of digital
transformation. It substantiates methodological approaches to modeling
e-governance development and identifies the key structural components
of the conceptual model. The study highlights the interaction of
institutional, technological, organizational, human-resource, and
informational components of the digital governance system. Practical
directions for implementing the model at the regional level are also
outlined.

Mykhailo MAZUR. Theoretical foundations for the formation of a
mechanism of state regulation of public-private partnership in the
healthcare sector. This section of the monograph examines the
theoretical foundations for the formation of a mechanism of state
regulation of public-private partnership in the healthcare sector. The
essence of public-private partnership is revealed, its key principles are
defined, and its role in enhancing the efficiency of the healthcare system is
substantiated. The core elements of the state regulation mechanism are
justified, in particular legal, economic, and organizational instruments.
The challenges of implementing public-private partnerships are
identified, and directions for improving state policy in this field are
outlined.

Yuliia NIKOLAIETS. Mediation competence of public servants in the
conditions of digital transformation: from ai simulators to digital co-
pilots. This article explores the transformation of mediation competence of
public servants under conditions of digitalization and the integration of

artificial intelligence (Al). The increasing complexity of social interactions in
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1.6.

1.7.

the context of European integration and post-conflict recovery necessitates
enhanced conflict resolution capacities within public administration. The study
conceptualizes the development of mediation competence through Al-enabled
tools, from simulation-based training to real-time digital assistants. It identifies
key components of this competence—cognitive-analytical, emotional-
perceptive, and instrumental-technological-and introduces the concept of the
“augmented mediator,” where Al supports decision-making by restructuring
the salience of conflict factors. An evolutionary framework of Al integration is
proposed, alongside an analysis of ethical challenges such as algorithmic bias
and data confidentiality. The findings demonstrate a shift from individual to
institutional mediation capacity, establishing a new paradigm of human — Al
collaboration in public administration.

Tetyana NOVYTSKA, Tatiana BRANITSKA. Mechanisms for
implementing supervision in the public sector: strategic guidelines
for sustainable development. The aim is to examine the mechanisms of
public administration regarding the implementation of supervision as a
tool for psychosocial support within the public mental health care system
under the extreme conditions of martial law. The methodological basis of
the study is a comprehensive interdisciplinary approach based on a
combination of public administration theory and modern concepts of
psychosocial support. In particular, the following methods were used in
the study: Theoretical and methodological analysis, System-structural
analysis, Technological modeling method, Case method. The relationship
between supervision and the country’s sustainable development goals has
been identified. The integration of supervision as a tool for psychosocial
support for civil servants and professionals in socio-economic fields has
been theoretically substantiated. Supervision has been identified as a tool
for human capital development in the civil service.

Maiia SEMKO. Regulatory and organizational foundations of the
institutional framework for public governance of education at the
regional level. The article examines the regulatory and organizational
foundations of the institutional framework for public governance of
education in the regions of Ukraine. It is substantiated that the
contemporary model of education governance is multi-level in nature and
integrates the powers of central executive authorities, local state
administrations, local self-government bodies, territorial bodies of state

supervision (control), as well as governing bodies of educational
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1.8.

institutions. It is determined that the core legal acts shaping the regulatory
framework for regional education governance include the Constitution of
Ukraine; the Laws of Ukraine “On Education,” “On Complete General
Secondary Education,” “On Higher Education,”
Higher Education,” “On Vocational Education,” “
in Ukraine,” and “On Local State Administrations,” along with secondary
legislation of the Cabinet of Ministers of Ukraine regulating the functioning
of the Ministry of Education and Science of Ukraine, the State Service for
Education Quality of Ukraine, the educational subvention mechanism, and
the network of hub (core) educational institutions. It is demonstrated that
decentralization has significantly transformed the institutional
architecture of education governance by transferring a substantial scope
of powers to the level of territorial communities. At the same time, it has
preserved the need for coordination, quality monitoring, resource
equalization, and strategic planning at the regional level. Key challenges of
institutional support are identified, including duplication of competences,
uneven managerial capacity across communities, imbalance between
institutional autonomy and state control functions, and fragmented
coordination among regional governance actors. The study proposes key
directions for improvement, namely: regulatory clarification of
competences across governance levels, strengthening the strategic role of
the regional (oblast) level, digitalization of administrative procedures,
development of state-public governance mechanisms, and enhancement
of financial instruments to ensure equal access to quality education.

» o«

On Professional Pre-
On Local Self-Government

Oleksandr SHVETS. Determinants and Barriers to the Strategic
Development of Territorial Communities of Eastern Podillia under
Decentralization. The chapter substantiates the determinants and
barriers to the strategic development of territorial communities of Eastern
Podillia under decentralization. It is argued that decentralization has
transformed communities into key actors of local development, but their
strategic capacity depends on the interaction of resource, demographic,
infrastructural, institutional, financial and security factors. The study
proves that Eastern Podillia possesses considerable agricultural,
entrepreneurial, human, cultural, recreational and logistic potential;
however, its development is constrained by depopulation, ageing,
migration losses, infrastructural disparities, personnel shortages in local

self-government, limited investment capacity, dependence on transfers,
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1.9.

digital inequality and the insufficient quality of strategic planning.
Particular attention is paid to the need to interpret strategic development
not only through the category of growth, but also through the categories
of resilience, adaptability and recovery. It is concluded that strengthening
the strategic development of communities in Eastern Podillia requires
better coordination between local and regional strategies, development of
intermunicipal cooperation and clustering, support for human capital,
smart specialization, digitalization of management and diversification of
local economies.

Nadiia VASYLENKO, Olena STAKHOVA. Professional competence of
public servants in the context of transformational changes in
sustainable development of Ukraine. The section of the monograph
explores theoretical and applied aspects of the transformation of
professional competence of public servants and local self-government
officials. The impact of the UN Global Sustainable Development Goals on
the formation of a new ethical and digital profile of managers is
determined. Particular attention is paid to the implementation of artificial
intelligence tools, the Diia ecosystem and green governance strategies
under martial law and post-war recovery. the concept of lifelong learning
as a factor in ensuring the institutional resilience of the state.

1.10.Serhiy POYDA, Olena POVAZHUK Current challenges of digitalization

of public administration in the conditions of martial state in Ukraine.
A comprehensive analysis of the key challenges facing the digitalization
system of public administration in Ukraine under martial law, introduced
as aresult of the full-scale invasion of the Russian Federation on February
24, 2022, was carried out. The transformation processes taking place in
the field of e-government, the provision of digital public services, and the
functioning of state information systems under the influence of
unprecedented security, infrastructure, and institutional threats were
studied.

1.11.Petro KUKHARCHUK, Olena PAVLENKO, Kseniia DITSMAN.

Conceptual bases of socio-communicative public administration in
the educational sphere. The section explores the conceptual foundations
of socio-communicative public administration in the educational sphere
as a holistic management paradigm based on the integration of
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communicative mechanisms into the system of public education
management. The theoretical and methodological principles of the
formation of a socio-communicative model of public administration are
substantiated, which involves active interaction between public
authorities, educational institutions, civil society and other stakeholders
of the educational process. The essence, structure and key components of
the socio-communicative approach in the context of reforming the
education management system in Ukraine are analyzed.

1.12.Tetiana HALYCH, Volodymyr ZAIACHKOVSKYI. Leadership in the
context of digital transformation of public administration:
mechanisms for the development of e-governance and
professionalization of the public service. The section examines the
development of leadership in the context of the digital transformation of
public administration and identifies key mechanisms for advancing e-
government and the professionalization of the public service. It is
substantiated that the digitalization of the public sector leads to profound
changes in governance approaches, the evolving role of public servants,
and the emergence of new requirements for leadership and digital
competencies. Digital leadership is conceptualized as a crucial factor for
the effective implementation of e-government, the development of digital
public services, and the modernization of public administration systems.
The study analyzes institutional, organizational, technological, and
communication mechanisms of e-government development, including the
implementation of GovTech solutions, digital platforms, e-democracy
tools, open data initiatives, and citizen-centered public services. Particular
attention is given to the professionalization of the public service,
emphasizing the development of strategic competence, digital literacy,
and continuous professional learning for public servants. The paper
identifies key challenges of digital transformation in public administration
in Ukraine, such as regional disparities in digital development, insufficient
digital competencies, human resource constraints, and resistance to
organizational change. It also outlines promising directions for the
advancement of digital leadership, smart governance, and digital
governance within the broader context of public sector modernization and
Ukraine’s European integration.
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1.13.

1.14.

Yaroslav RADYSH. Transformation of public administration
paradigms: from the bureaucratic model to good governance. The
article examines the transformation of public administration paradigms
from the classical bureaucratic model to the concept of good governance.
Reveals the specific features of implementing the principles of good
governance in Ukraine in the context of public administration reform,
European integration, digital transformation and post-war recovery. It is
substantiated that the modern Ukrainian model of public administration
should combine the legal certainty of the bureaucratic system, the
effectiveness of the managerial approach, the openness of network
governance and the value-based foundation of good governance.

Svitlana ZHARAYA. Mechanisms for preserving the intellectual potential of
the state. The article examines the theoretical, methodological and applied
foundations for developing mechanisms aimed at preserving the intellectual
potential of the state under the conditions of war-related challenges,
demographic losses, educational migration, digital transformation and the need
for Ukraine’s post-war recovery. It is substantiated that the intellectual potential
of the state should be interpreted not only as a set of educational, scientific,
professional and creative resources of society, but also as a strategic factor of
national security, institutional capacity, economic competitiveness and
resilience of public administration. The article emphasizes that, under current
conditions, the preservation of intellectual potential should be considered as a
cross-sectoral function of state policy that integrates educational, scientific,
innovation, social, migration, human resource, security and regional policies.
The main threats to Ukraine’s intellectual potential are analyzed, including
forced migration of students, researchers and highly qualified specialists;
destruction of educational and scientific infrastructure; declining attractiveness
of academic and scientific careers; regional development imbalances;
insufficient funding for science and innovation; and weak institutional
coordination among the state, educational institutions, research organizations,
business and civil society. The author proposes a system of mechanisms for
preserving the intellectual potential of the state, including legal, institutional-
organizational, financial-economic, educational-scientific, human resource,
digital, motivational, migration-reintegration and regional mechanisms.
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PART 2
CURRENT MANAGEMENT PROBLEMS: BY TYPE OF ACTIVITY

Alona OHIIENKO, Tadeusz POKUSA, Filip POKUSA. Leveraging tourism
for national development: governance models and management
instruments. This section explores the multifaceted role of sports tourism as
a vital component of the modern socio-economic system. It highlights how
sports tourism serves both social functions—improving public health and
promoting active lifestyles—and economic ones, such as generating income,
creating jobs, and attracting investment. The author emphasizes that in the
context of globalization, sports tourism becomes a promising factor for the
diversification of national economies and the formation of a positive
international image. The text further details the specific economic impacts,
including the significant multiplier effect where tourism expenditures
stimulate related sectors like transportation, construction, and sports
equipment production. Additionally, it discusses how sports tourism helps
smooth out the seasonality of tourist flows, ensuring year-round utilization of
infrastructure and stabilizing regional revenues. The section concludes by
linking these developments to long-term investment activity and sustainable
territorial growth.

Mykola OHIIENKO, Jozef KACZMAREK. Instrumental and applied aspects
of personnel movement management. This subsection provides a
comprehensive analysis of managing personnel movement within an
organization as a key factor in labor optimization and productivity. It covers
various strategic aspects, including the optimization of travel routes,
succession planning, and the improvement of conditions for workers,
particularly those with disabilities. The research identifies how analyzing
workforce flow can help identify "personnel reserves"—employees with
leadership potential who are ready for advancement. The discussion also
delves into modern management methodologies, such as the systematic and
functional approaches, and tools like "Just-in-Time" (JIT) to minimize delays
and costs. Furthermore, it addresses contemporary challenges like
globalization, remote work, and the need for digital communication tools to
coordinate teams across different time zones. The author stresses the
importance of continuous professional development and maintaining
employee health and safety in a changing work environment.
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2.3.

2.4.

2.5.

Svitlana ANTYKALO, Nelli SIEVIERINA, Iryna SVIATCHENKO, Olena
ANDRIEIEVA. Management of the development of the creative potential
of the teaching staff of the general secondary education institution in
the conditions of modern educational transformations. The article
examines the theoretical and methodological foundations of managing the
development of the creative potential of teaching staff in general secondary
education institutions in the context of modern educational transformations.
The role of strategic management in ensuring the quality of educational
services and enhancing teachers' professional development is substantiated.
Particular attention is paid to the definition of creative potential and
pedagogical creativity as key factors in the effective functioning of an
educational institution. The importance of innovative approaches to
management is emphasized. Practical directions for improving management
activities aimed at developing teachers’ creativity are proposed.

Svitlana PROKHORCHUK, Mykhailo SYDORENKO. Instrumental support
for managing financial risks in international corporations. This section
defines financial risk as an economic category characterized by uncertainty
and the potential loss of income during business activities. It outlines the
fundamental components of risk management: identifying potential threats,
analyzing their probability and impact, and implementing mitigation
measures. The text emphasizes that effective risk management is a balance
between seeking rewards and avoiding excessive losses, which is crucial for
corporate resilience. The author details various risk management strategies,
such as risk avoidance, acceptance, and transfer (e.g., through insurance or
partnerships). It also introduces specific quantitative tools for risk
assessment, including statistical methods (calculating dispersion and
standard deviation) and expert assessment methods (logical analysis and
intuitive evaluation by specialists). These tools enable international
companies to make informed decisions and maintain financial stability
amidst global economic and political instability.

Tymur MYKHAILOVSKY], Serhii DARKOV. Implementation of corporate
governance technologies in global markets. The final section analyzes
international business as a complex phenomenon driven by globalization and
the pursuit of benefits from interstate transactions. It explores how
transnational corporations (TNCs) utilize corporate management
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technologies to coordinate operations across borders and movement of
capital, labor, and technology. The discussion highlights three main sources
of competitive advantage for international firms: increased efficiency
through globalization, economies of scale, and economies of scope. The text
also examines modern management strategies like outsourcing, which allows
corporations to reduce costs and focus on innovation. It details the
internationalization of boards of directors and the increasing use of
specialized committees (audit, risk, CSR) to improve governance
effectiveness. Finally, the author suggests a shift toward "dialogue
management,” where interaction and the coordination of interests between
global and local levels become the primary mechanisms for stable functioning
in the global economy.

Yaroslav RADYSH. Transformation of public administration
paradigms: from the bureaucratic model to good governance. The
article examines the transformation of public administration paradigms
from the classical bureaucratic model to the concept of good governance.
Reveals the specific features of implementing the principles of good
governance in Ukraine in the context of public administration reform,
European integration, digital transformation and post-war recovery. It is
substantiated that the modern Ukrainian model of public administration
should combine the legal certainty of the bureaucratic system, the
effectiveness of the managerial approach, the openness of network
governance and the value-based foundation of good governance.

Svitlana ZHARAYA. State-public governance of the educational
sphere in the context of european integration. The article examines the
theoretical, methodological and applied foundations of state-public
governance of the educational sphere in the context of Ukraine’s European
integration transformations. It is substantiated that modern educational
policy requires a transition from a predominantly administrative and
hierarchical management model to a partnership-based, open and multi-
level governance system in which the state, local self-government bodies,
educational institutions, civil society organizations, professional
communities, parents, learners, employers and international partners act
as active participants in the formation and implementation of educational
policy. The article identifies the key mechanisms of state-public
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governance of the educational sphere: legal, institutional-organizational,
communicative, human resource, financial-resource, digital, monitoring,
partnership and European integration mechanisms. It is proved that the
effectiveness of these mechanisms depends on the real participation of the
public in management decision-making, the development of educational
autonomy, the formation of a culture of trust, transparency of governance
and the implementation of European standards of education quality.

PART 3

PEDAGOGICAL AND PSYCHOLOGICAL PRACTICES: NEW APPROACHES TO

3.1.

3.2.

LEARNING AND DEVELOPMENT

Olena BARABANOVA, Dmytro HORBACHUK. Pedagogical practices of
reflective interaction with veterans in the context of overcoming
educational barriers. The article theoretically substantiates, develops and
experimentally tests a model of a barrier-free, safe and inclusive educational
environment for war veterans and demobilized people in the context of
overcoming educational barriers. The scientific novelty of the study lies in the
definition of the architectonics of reflective interaction as a leading
andragogic tool, based on the synergy of the principles of subject-subject
partnership, axiological parity and open dialogue. The specifics of the
transition of veteran students from a military subculture to a civilian
academic space are studied, and the factors of the emergence of academic
alienation and didactic anxiety are classified.

Olena ISHUTINA, Mykola KOLESNYK. Scaffolding age-appropriate ai
understanding in primary education. The rapid integration of artificial
intelligence into daily life demands that primary school teachers develop
robust pedagogical competencies to introduce Al concepts to children aged 6
to 11. Despite growing policy interest in Al literacy education, limited
empirical research has examined what specific knowledge and instructional
skills teachers need to scaffold age-appropriate understanding of Al at the
elementary level. This paper presents an investigation into the pedagogical
dimensions of Al teaching competence in primary education. Four core
competence domains are identified: conceptual knowledge of Al
fundamentals suitable for young learners; a pedagogical repertoire
encompassing unplugged activities and storytelling; the ability to foster
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3.3.

3.4.

inquiry-based learning around Al; and a reflective professional awareness of
ethical implications.

Tetiana KOLGAN, Valentyna POUL, Olena KOLHAN. Organizational
culture of a general secondary education institution as a factor of
psychological stability of the teaching staff in crisis conditions. The
article analyzes the role of the organizational culture of the educational
institution as a basic factor in the formation of the psychological stability of
the teaching staff in the conditions of war and systemic crises. The experience
of the Donetsk In-Service Teacher Training Institute regarding the
development and implementation of professional development programs in
four strategic areas: educational and informational, preventive, trauma-
informed care and strengthening of professional potential was considered.
Special attention is paid to the integrated approach and game technologies as
tools for adaptation, restoration of teachers' resources and creation of a safe
educational environment.

Larysa OSTANKOVA, Olena SMYRNOVA, Svitlana VOROBIOVA. HaykoBo-
JAOC/ijHe HABYaHHS SIK MeXaHi3M PO3BUTKY KPUTUYHOI'O MU CJIEHHS Ta
inpopmaniiHoi rpamortHocti. The article examines research-based
learning as a methodology that combines the development of critical thinking
with the advancement of information literacy. It ensures the integration of
research tasks into the educational process, promotes interdisciplinary
interaction, and creates conditions for the formation of key competencies of
the New Ukrainian School. This approach opens up prospects for the
modernization of educational programs, the development of authorial
solutions, and the use of digital resources that meet the challenges of the
modern world.
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